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1Y0Z with the intention of permanently settling in India, or R

(e) a person-of indian origin who has migrated ?oB Pakistan, w:n:».
Shri Lanka and East African Countries of Kenya, Uganda and the United
Republic of Tanzania, (Formerly Tanganyika, annmku..x.gv&, Malawi,
Zaire and Ethiopia) with the intention of permanently settling in India:

Provided that a candidate belonging to cmamoﬁ.om.@v. ), (d) @a (e)
shall be a person in whose favour a certificate of eligibility has been issued
by the government of India. e

A candidate in whose case a certificate of eligibility is necessary may be

-admitted to an examination or interview conducted by the Commission or

other recruiting authority and he may also provisionally be appointed
subject to the necessary certificate being givento him by the boéﬂ::n:r
@ g.a. + “Conditions of eligibility of persons Bmw-.m:na
from other countries to India:— Notwithstanding ..m:ﬁ::.m contained
in these rules provisions regarding eligitility for recruitment to the service

with regard to nationality, age-limit and fee or other concessions to a person

who may migrate from other Countries to India with the intention of
permanently settling in India shall be regulated by such orders or
instructions as may be issued by the State Government from time to time

and the same shall be regulated mutatis mutandis according to the °

instructions issued on the subject by the Government of India.”
% 9, “Determination of vacancies:— (1) (a) Subject to the

X Inserted vide Notification No. F.7 (4) DOP/A-II/76. dated 4-6-1977.
@ Inserted vide Notification No. F.7 (6) DOP/A-II/76 dated 20-6-1977
* Insented vide Notification No. F.2 (4) DOP/A-I1/79 dated 22-11-1984.

% Rule 9 Substituted for :- @ “Detennination of vacancies:- (1) (a) Subject to the

provisions of these rules, the Appointing Authority shall determine every yéar the number

of existing vacancies and those anticipated during the following twelve months and the
number of persons likely to be appointed to the Service by each method. The next
determination of vacancies shall be done just before the expiry of twelve months of the
last determination of vacancies. )

(b) In calculating the actual number of vacancies to be filled in by each method on the basis
of percentage prescribed in the Schedule, the Appointing Authority shall ano.mx an
appropriate continuous cyclic order to correspond with the proportion laid down in the
Schedule by giving precedence 1o promotion quota. . .
(2) The Appointing Authority shall determine every year the number of existing vacancies

and these anticipated-in next twelve months which are to be filled by promotion of persons |

already in the Service,

(3) The Appointing Authority shall also determine the corresponding vacancies of earlier
year, if any, yearwisé, which were required to be filled in by promotion, if such vacancies
were.not-determined and filled earlier in the year in which they were required to be filled in
accordance with sub-rule . Co

vide Notification No. F.7 (2) DOP/A-I1/81 dated- 21-12-1981 w.ef. 1-4-1981.

@ Substituted for:—

£ 9. Determination of vacancies:— (1) Subject to the provisions of these rules, the
Appointing Authority shall be determine each year the number of vacancies anticipated
during the following. twelve months and the number of persons likely to be recruited by

9
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" 3. By direct reciuisment,

“

: .

JURLA

Provisions ot tnese rules; the Appointing Authority shall determine on Ist
April every year, the actual number of vacancies occurring during the
financial year.

(b) Where a post is to be filled in by a single method as prescribed in -

the rule or Schedule, the vacancies so determined shall be filled in by that
method,

(c) Where a post is to be filled in by more than one method as
prescribed in the rules or schedule, the apportionment of vacancies,
determined under clause (a) above, to each such method shall be done
maintaining the prescribed proportion for the over-all number of posts
already filled in. If any fraction of vacancies is left over, after apportionment
of the vacancies in the manner prescribed above, the same shall be
apportioned to the quota of various methods prescribed in a continuous
cyclic order giving precedence to the promotion quota. ,

(2) The Appointing Authority sha]l also determine the vacancies of
earlier years yearwise which were required to be filled in by promotion, if
such vacancies were not determined and filled earlier in the year in which
they were required to be filled in.”

10. Age:— A candidate for direct recryitment to a post enumerated in
the Schedule must have attained the age of 16 years and must not have

attained the age of * “33” years on the first day of January next following-

each method. Such vacancies: shall be determined again before the expiry of twelve months
of the last determination of such vacanties. .

(2) In calculating the actual number to be filled by each method on the basis of the
perzentage prescribed in column 3. of the schedule, appended with relevant Service rules,
cach Appointing Authority shall adopt ‘an appropriate cyclic order to correspond with the
Promotion laid dotwn in each: of the Service Rules and by giving precedence to promotion
quota over direct recruitment quota e.g. where the appointment by direct recniitment and
promotion is in the percentage of 75 and 25, respectively, the cycle shall run ag follows:—
L. By Promotion, . 6. By direct recruitment,

2. By direct recruitment, 7. By direct recruitment,

8, By direct recruitment,

4. By direct recruitment, 9. By promotion, and so on.

5. By Promotion,
vide Notification No. F.5 (3) DOP/A-I/71 dated 6-10-1979,

£ Substituted for rule 9:—

9. Unx..siu:.o:. of vacancies. “Subject to the Provisions, of these rules the Appointing
Authority shall Getermine at the commencement of each year the' number of vacancies

Saamvj.&ncanwﬁonzo:g year and the number of persons likely to be recruited by
each - method. ,

Provided:-

1) that such vacancies'as remain untilled for non-availability of suitable candidates or
therwise shall be carried forward from year 10, year;

\"!) that the wn&ngn_ vacancies or such of them as are not filled shall lapse at the end of
t:2 second year; vide Notification No, E7 (1) DOP/A-I/73 dated 16-10-1973,

+ accuan.nun ».o_.mw:a._..u_: vide Notification No. F.7 (2) DOP/A-11/84 dated 20-3-1990
w. f. 25-1-1990.

* £ abstituted for figure “30” vide Notification No. F. 7 (2) DOP/A-11/84 dated 25-2-1985
10
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the last date fixed for receipt of applications:
" Provided— v

(i) that the upper age limit mentioned above may be relaxed by
Govemnment by fifteen years during the first ten years; -- A

(i) that the upper age limit mentioned above shall co relaxed by 5 years
in the case of women candidates and candidates belonging to the Scheduled
Castes or the Scheduled Tribes; )

(iii) that the upper age limit mentioned above, shall not wE:.% in S.o
case of Ex-prisoner who had served under Government on a substantive basis
on any post, before his conviction and is eligible for appointment under the
rules,and | :

(iv) that the upper age limit mentioned ngn shall be relaxable by a
_period equal to the term of imprisonment served in the case of Ex-prisoner

who was not overage before his conviction and is eligible for appointment
under the rules. _ . , .

@ (v) that the pérsons appointed temporarily X to a post in the Service
shall be deemed to be within the age limit, had they been 2:.:5 the age
limit when they were initially appointed even though 9.@ have crossed the
age limit when they appear finally before the Commission and shall be
allowed upto two chances had they been eligible as such at the time of their
initial appointment. ,

@@ (vi) that the upper age limit mentioned above shall be relaxable by
a period equal to the service rendered in the N.C.C. in Sn.nmmn of .QEQ
Instructors and if the resultant age does not exceed the prescribed maximum
age limit by more than three years, they shall be deemed to be within the
prescribed age limit. o :

% (vii) that for recruitment to the post not within the purview of the
Commission the upper age-limit for persons who were retrenched from the
State Government Service for want of a vacancy or due to abolition of post
shall be 35 years if they were within the age limit prescribed under these
rules, when they were initially appointed to the post from which they were
first retrenched provided that normal prescribed channels of recruitment
relating to qualifications character medical fitness ¢tc. are fulfilled and they
were not retrenched on account of complaint or delinquency and they produce
a certificate of having rendered good services from the last Appointing
Authority.

w.e.f. 28-9-1984, v .

@ Added vide Notification No. F.1 (26) Apptts. A-1I/62 dated 4-4-1967 & corrigendum of
even No. dated 15-12-1971. :

X Inserted vide Notification No. F.1 (39) DOP/A-I1/73, dated 25-12-1974.

@@ Added vide Notification No. .1 (10) Apptts.A-I1/66, dated 11-4-1967 & corrigendum
of even No. dated 15-12-1971.

% Inserted vide Notification No. F.6 (2) DOP/A-II/73 dated 21-12-1973.
11
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%% (viii) that the upper age-limit mentioned above shall be relaxed
upto 45 years for the persons repatriated from Burma and Ceylon on or after
1-3-1963 and East African countries. of Kenya, Tanganyika, Uganda and
Zanzibar with a further relaxation up to 5 years in the case of persons
belonging to the Scheduled Castes or the Scheduled Tribes.

" (ix) that there shall be no age limit in the case of persons repatriated
from East African countries of Kenya, Tanganyika, Uganda and Zanzibar.

(x) “notwithstanding anything contained contrary in these Rules in
the case of persons serving in connection with the affairs of the State in
substantive capacity the upper age-limit shall be 45 years for direct
recruitment to posts filled in by competitive examinations or in case of
posts filled in through the Commissicn by interview. This relaxation shall
not apply to urgent temporary appointment.” .

X (xi) “that the Released Emergency Commissioned Officers and Short
Service Commissioned Officers after released from the Army shall be
deemed to be within the age-limit even though they have crossed the age-
limit when they appear before the Commission had they been eligible as
such at the time of their joining the Commission in the Army.”

XX (xii) “that there shall be no age limit in case of persons repatriated
from Pakistan during the 1971 Indo-Pak war”

£ (xiii) “that there shall be no age limit in' the case of widows and
divorced women. .

Explanation:— That in the case of widow, she will have to furnish a
certificate of death of her husband from the competent authority and in case

‘0" divorce, she will have to furnish the proof of divorce.”

11. Academic/Technical Qualifications and Experience:— A
cadidate for direct recruitment to the posts enumerated in the Schedule shail
in addition to such experience as is required, possess

(1) the qualifications given in column 4 of the Schedule, and

* (it} “Working knowledge of Hindi written in Devnagari Secript and

Do %:

Substituted for:— that the upper age-limit mentioned above shall be relaxed up to 45
yeais for the persons repatriated from Burma Ceylon on or after 1-3-1963 and 1-11-1964
and East African countircs of Kenya Tanganyika Uganda and Zanzibar with a further
rela.ation up to 5 years in the case of persons belonging to the Scheduled Caster and the

Scheduled Tribes vide Notiffcation No F.1 (20) Apptts A-II/67 dated 20-9-1975 Effective
up tc 28-2-1977. :

* Inseited vide Notification No. F.1 (20) Apptts A-I1/67 dated 13-12-1974.

H”v Hﬂwsnﬁn vide Notification No. F.7 (8) DOP/A-II/74 dated 31-12-1974 Effective from 28-
-1974. .

X Insented vide Notification No. F.7 (2) DOP/A-II/75 dated 20-9-1975.
XX Added vide Notification No. F.15 (25) DOP/A-LI/TS dated 19-2-1980.

£ Added vide Notification No. F.7 (2) DOP/A-11/84 dated 18-12-1987.
* Substitutéd for sub-rule (ii) of Rule 11 for:- “(ji) working knowledge of Hindi written in
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ledge of Rajasthan culture.” . ) . .
_SogmN. muvs...unmn.."l The character of a.candidate for direct recruitment to

the service must be such as to qualify him for employment in the Service.

i m the Principal/Academic
must produce a certificate of good n:mwwnﬁn.ada
wmmnmn om. the m??aa& or the College:in which he was last &%ﬁ“ﬁmﬂﬂ
two such certificates written not more than six months prior to the

- application, from responsible persons not connected with his College or

University and not related to him. B . .

) zo_mmn.. (1) A conyiction by a Court of Law need not itself involve %5
refusal of certificate of good character. The circumstances of the SNSMm oow
should be taken into account and if ..90« involve no Eo_.»_“w E:nmu :»m or
association with crimes of violence or with a movement whic “W s
object the overthrow by violent means of OoéBB«:w»mw w.os
established, the mere conviction need not be regarded us a dis-qualifica n.

_ (2) Ex-prisoners who by their disciplined life while in wnmoMa M:: oEM
their subsequent good conduct have proved to co 83@.-«8@ reform shorld
not be discriminated against on grounds of their previous conviction 10

.purpose of employment in the Service. Those who are convicted of offence

. ; . been
not involving moral turpitude or violencé shall be deemed to have
completely _.W»,Q.Bna on the production of a report to that effect from %_M
Superintendent, After-Care Home or if 596.»3 no m:m: .Eo:.nm i
particular district from the Superintendent of Police of that district. shall
Those convicted of offences involving moral turpitude of violence: -mn
be required to produce a certificate from the .m:ﬁanigao:r .\ymﬂ_: 9»8
Home, endorsed by the Inspector General of Prisons, to the effect mw.. ow
are suitable for employment as they have proved to be moaﬁoﬁv. e o_‘ BMQ
by their disciplined life while in prison and by their subsequent 10
-conduct in an After-Care Home. :

@ 13, Physical Fitness:- A nﬂ._a&nnﬁ for direct recruitment to -he

. Service, must be in good mental or bodily health and free from any mental

i i i ri ient performance of I'is
or physical defect likely to Eﬁnmon.o with the efficien C
duties as a member of service and if 'selected must produce a certificate to

that effect from a Medical Authority notified by the Government for i1¢ |

Mabh . g N . £ suh
urpose. The Appointing Authority may Ev”vosmo with E,mx_aozoa of st ,
wﬂnmmomﬁ in the case of candidate promoted in the Bmﬁ_»_. line of promotion,
or who is already serving in connection with the wmﬁa of the State if he h's
already been medically examined for the previous appointment and the

Devnagri Script and one of the Rajasthani_dialects.”

vide Zmom.mnunmua No. F.5 (1) UOE«NLSQ Pi-1 dated 30-1-1984. .

@ Substituted for rule 13:~ Physical fitness:— A candidate for direct recruitment 8.25
service must be in good mental and bodily: health and free from any mental or physical
defect likely to interfere with the efficient performance of his duties as a member of the
service and if selected must produce a certificate to that effect from Medical Authority

notified by Government for the purpose, vide Notification No. F.7 (2) DOP/A-II/74 dated
5.7-1974. ’

13

e -

ﬁ directly or indirectly for h

age has not reduced his efficiency for the purpose,

Authority as the case m
fabricated with or of

prosecution, be debarred either permanently or for a specified period:—-

by the Commission or the Appointing Authority for selection of candidates;
g .
(b) by the Appointing Authority from employment under Government.
15. Canvassing:- No recommendation for recruitient either written
or oral other than that required under the rules shall be taken into
consideration. Any attempt on the part of a candidate to enlist support

is candidature by any means. may-disqualify him

, ~ PART-IV ,
Procedure for Direct Recruitment

16. Inviting of applications:— Applications for direct recruitment
to post in the service shall be invited by the Commission or the Appainting
Authority. As the case may be, by advertising the vacancies to be filled in
the cificial Gazette X or in such other manner as may be deemied fit. -

Provided that while selecting candidates for the vacancies so advertised,
the Commission or the Appointing Authority, as the case may be may if
Snssﬁ.wos of additional requirement not exceeding 50% of the advertised
vacancies, 1s received by them before selection also select suitable persons
to meet such additional requirement,

17. Form of application:— The application shall be made in_the
form appraved by the Commission or the Appointing Authority, as the case
may be, and obtainable from the Secretdry to the Commission or from the
 offic2 of the Appointing Authority, as the case may I

. fee s the Commission or the Appointing Auth
time fix. : .

for recruitment.

be, on payment of such
ority may, from time to

@ Provided that the persons repatriated from Burma and Ceylon on or

“%wvﬂ::ﬁ; for the word “and’ vide Notification No, F.9 4 DOP/A-1I/72: n.-,.n.._ 4.6-
@ Substituted for: “Provided that the _
- at persons rej ted f; B
¥ patria rom Bu Ceyl
13-1963 and 1-11-1964 and Bast African Countries of Kenya, Tanganyipa. oy, 1!

14

Uganda and -

| )
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essential standards of medical examination of the two posts held by him are
to be comparable for efficient performance of duties of the new post and his

14. Employment of irregular or .‘mmlv..o_.e-. means:— A can-
didate who is or has been declared by the Commission or the Appointing
ay be, guilty of impersonation or of submitting

making statements which are incorrect or false or of
suppressing material information or of using or ‘atfempting to use unfair
means in the examination or interview or otherwise resorting to any other
irregular or improper means for obtaining admission to the examination or
interview, may in addition to rendering himself liable to criminal

(a) by the Commission or the Appointing Authority, as the case may
be, from admission to any examination or appearance at any interview held
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after 1-3-1963 and from East African Countires of Kenya, Hm:mm.éa,wu.
Uganda and Zanzibar shall be exempted from payment of cost of application
form prescribed by the Commission or the Appointing >E.&o.~.=<. as the
case may be, subject to the condition that the Commission or the
~ Appointing Authority, as the case may be is satisfied that such persons are
not in a position to pay such fee. . )

18. Application fee:~ A candidate for &_,omﬂ recruitment to a post
in the Service must pay the fee fixed by the Commission or Bm Appointing
Authority, as the ‘case may be, in such manner as may be indicated by
them/it.

£ Provided that the persons repatriated from Burma and Ceylon on or
‘after 1-3-1963 and from East African countries of Kenya, Tanganyika,
'Uganda and Zanzibar shall be exempted from payment of Application fee or
“Examination fee” as the case may be; as prescribed by the Commission or
the Appointing Authority, 'as the case may be, subject to the condition that
the Commission or the Appointing Authority, as the case may be, is
satisfied that such persons are not in aposition to pay such fee. )

19. Scrutiny of application:— The Commission or the Appoin-
ting Authority, as the case may be, shall scrutinise the »Evmo».no:m received
by them/it and require as many candidates qualified for appointment under

- these rules as seem to themfit desirable to appear before them/it for .

interview: . . .
Provided that the decision of the Commission or Appointing Authority,
as the case may be, ar to the eligibility otherwise of a candidate, shall be
final. . :
20. Recommendations of the Commission or the Appoin-
ting Authority:~ The Commission or the Appointing Authority, as the
case.may be, shall prepare a list of the candidates whom they/it consider/
considers suitable for appointment to:the posts concemned, arranged in the
order of merit. The Commission shall forward the list to the Appointing
Authority: - :
Provided that the Commission or the Appointing Authority, as the case
. may be, may, to the extent of 50% of the advertised vacancies, keep, name

. Zanzibar shall be exempted from payment of the application fee prescribed by the
- Commisiion or the Appointing Authority as the case may be subject to the condition that
the Commission or the Appointing Authority as the case may be is satistied that such
persons are not-in a pugition to pay such fee, vide Notification No. F.1 (20) Apptts. A-
- LI/67 dated 20-9-1975 (Effective up to 28-2-1977). :
£ Substituted for- Provided that the persons repatriated from Buma, Ceylon on or after 1-
3-1963 and 1-11-1964 and East African countries of Kenya, Tanganyika, Uganda and
Zanzibar-shall be exémpted from payment of examination fee as prescribed by the
Commission or the Appointing Authority, as the case may be subject to the condition that
the Commission or the Appointing Authority, as the case may be, is satisfied that such
Ppersons are not in a position to pay such fee. )
vide Notification No. 1 (20) Appéts (A-II) 1967, dated 20-9-1975 (Effective upto 28-2-
1977). -
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| of suitable candidates on the reserve list. The names of such candidates may,
on requisition be recommended in the order of merit to the Appointing

Authority within six months from the date on which the original list is

- forwarded by the Commission to the Appointing Authority.

” 21. Disqualification for appointment:—~ (1) No male candidate

whaq has more than one wife living shall be eligible for appointment to the

service unless ‘Govemment after being satisfied that there are special grounds
for doing so, exempt any candidate from the operation of this rule. +

(2) No female candidate who is married to a person having alraady a
wife living shall be eligible for appointment to the Service unless
Government after being satisfied that there are special grounds for doing so,
exempt any female candidate from the operation of this rule,

@ (3) Deleted.

% (4) No married candidate shall be eligible for appointment to the
service if he/she had at the time of his/her marriage accepted any dowry;

Explanation:— ' . .

For the purpose of this rule ‘dowry’ has the same meaning as in the
Dowry Prohibition Act, 1961 (Central Act, 28 of 1961). -

22, Selection by the Appointing Authority:- Subject to the
provisions of rule 17, the Appointing Authority shall select candidates who
stand highest in the order of merit in the list prepared under rule 20:

Provided that the inclusion of a candidates ndme in the list confers no

1 Tight to appointment unless the Appointing Authority is satisfied after such

enquiry as may be considered necessary that such candidates are suitable in
all other respects for appointment to the post concerned.
PART-V - /
Procedure for Recruitment by Promotion
23. Eligibility and Criteria for Selection:~ (1) The persons
~ enumerated in column 5 of the Schedule X “I” shall be eligible, on the basis
of seniority-cum-merit, for promotion to posts specified in column 2

. subject to their. possessing experience " on the first day of the month of

‘¥ shall be exempted from the operstion of this sub-rule.

. Explanation:~ (i) For the purpoie of this sub-rule, & child shall include an adopted o.EE or
' a (tep-child; and

(i) For claiming exemption under the Pproviso to this sub-rule, the g&nuno shall have to
preduce a certificate either from a Registered Medical Practitioner or swear an affidavit to.
the effect that the age of his or her youngest child is not less than 10 years.” vide
Not:ficaticn Mo. F.7 (3) DOP/A-II/76, dated 15-2-1977. :

% Inierted vide Notification No, F.15 (9) DOP/A-IL/4 dated 5-1-1977,
w Inserted vide Notification No. F2 (!5) DOP/A-II/81 dated 30-6-1981,
Inserted vide Notification No. F.1 (4) DOP/A-1I/73 dated 13-6-1974.
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April of the year of selection as specified in column 6. ,

$ (2) Deleted o . _

ZMMT In the case of Compounders Grade I m:a_ 11, employees of pre-
covenating States shall also be considered.

%% “Explanation:— In case direct recruitment to a post has been made
earlier than nwmc_»_. selection for promotion in a particular year uuoho w_m M._M
persons, who are or were eligible for.appointment to that post by A
mcthods of recruitment and have been appointed by direct recruitment first,
shall also be considered for promotion.” . s he is

XX 23.A. No Officer shall be considered for promotion unles
substantively appointed and confirmed on: the next -@iﬁ. post. If no om_m_mﬂ
substantive in next lower post is eligible for promotion, officers who &:mo
been appointed on such post on officiating basis after selection in w.ooouw " e
with one of the methods of recruitment or under any mnﬂ.ano‘ ules
promulgated under proviso to Article 309 of the Constitution of EEM Buvm
be considered for promotion on officiating basis only in the order %
seniority in which they would have been, had 90%38: substantive on the

id lower post. . . )
MBQ wﬁw oﬁW%nnnE.a for Selection:~ (1) As soon as it is decided that a
certain number of post shall be filled by promotion the Deputy nﬁM&
shall prepare a correct and complete list containing names not nﬁooo.&:m... ve
times the number of vacancies out of the senior most persons who are
qualified under the rules for promotion to the class of posts concemed. )
@ Provided that in the cases of posts included in *+ “Groups A, A-ii, A-
iv, C, D and E” of the £ “Schedule I” the Addl. Director, Medical & Health
will prepare, the aforesaid list in the manner prescribed. . o
(2) (a) For the posts falling within the purview of the Appointing
Aauthority, a Committee consisting of the: U:.on:.s,. the Deputy mnnag to

m_u.;Tﬁ:b..cn-b&aupono..vgo:gan-a._ﬁ:gr-aSn..«_T
(a) academic qualification and experience. : )
(b) tact initiative and energy,

(c) intelligence and ability,

(d) character including integrity, and

(e) previons record of service.

+\ ¥ide Notification No. B. 1 (6).Appus (D)/59, Py, 11 B, dated 31-5-68 (Effective from 26-8-66
%%. Added vide Natification No. F.7 (1) DOP/A-I/75, dated 20-9-1975 (Effective from the |

date of: publication in gazeite). . )
XX nserted vide Noiificition No. F.7 (1) DOP//A-II/74 dated 5-7-1974.
@' Added vide Notification No, F.20 (9) FP/69, dated 26-2-1975.

+ Substituted for the -expression “groups I, J and K" g,zgﬁg-uon No. F2 (1) ,UOV\>..
1/82 dated 3-6-1982. N o \

£ Substituted for the word “Schedule” vide Notification No. F.2 (15) DOP/A-11/81 duced 30-
6-1981. ..

17

1

U YLLLILIGHL L Wic ;. \Lparment ot #ersonnel) and the Deputy Sccretary to

* | Government in the Medical and Health Department and for the posts falling
¢ | within the purview of the Commission, a Committee consisting the-.

| Chairman of the Commission or when the Chairman is unable to attend,

Secretary to Government in the Department of Personnel and the Deputy
Secretary-to Government ir the Medical & Pyblic Health Departmenit shall
consider the cases of all persons included in the list interviewing such of
them as they may deem necessary and shall prepare a list containing names
of suitable candidates up to twice the number of suich post as are indicated in
sub-rule (1). . a

- %% Provided that for the posts falling within the purview of the
Appointing Authority and included in £ “Groups A, A-, A-IV, C, D and
E” of the Schedule **+ “I", the AddL Director, Medical & Health shall be a
member of the Committee instead of the Director, -

Provided further that for the posts falling within the purview of the
*Commission and included in ££ “Groups A, A-ii, A-iv, C, D and E” of the

& Health Service instead of the Director as member.

- T8,

LRI LN

(b) The Chairman or the Member of m.o.,noaiwmmmg or the Director as

the case may be, shall preside at all meetings of the Committee at which he
is present. . .

@ “Provided that in case any Member or Member Secretary, as the case

tccordance with clause (a) of sub-rule (3).

Ahw_p?oawagomsooma&amsuuaocﬁn as suitable shall be arranged in
he order of seniority; .

(5) ,..,,:6 list prepared by the Committee shall be sent to the Appointing

H‘mcwuﬁma.na for the words “Appointments Un.va:iﬂ:: vide Notification No. F, 1 (1
P/A-11/72-1, dated 3-1-1973. Effective from 17.7-1972. fostion No- F. 1.(13)

% Added vide Notification No. F.20 (9) FP/6), dated 26-2:1975, : .

E nm%wu_m:.“wnwnmo_.. expression” groups I, J & K” vide Notification No. E.2 A.C DOP/A-11/82
ted 3-6-1982. .

* Inserted vide Netification No. F.2 (15) DOP/A-II/81 dated 30-6-1981.
§ Proviso added vide Notificati
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any other Member thereof nominated by him, the Director, the Deputy.

Schedule ++ “I” the Committes shall consist of the Addl. Director Medical .

on No. .7 (5) DOP/A-II/78 dated 21-12-1978. w,ef. 7.3.
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«._?..5513.. together with the confidential rolls an@ peisuuas sms ==

candidates included in them as also of those usvoaono? if any: o
(6) Where consultation with the Commission is necessary., thie list

« prepared in accordance with sub-rules (2) and (3)yshall be forwarded to the.

Commission by the Appointing Authority along withi— (a) O.o_._maommn_
rolis and personal files of all officials whose names are included in the ljsts.
(b) the confidential rolls and personal files .of all.officials Aiw E,.o
?owo%oa to be superseded by the _.oo.oBBosa.»moi made by the Oo:::;.«mﬂ.
(7) The Commission shall consider the lists vawao.a 3 the Commi M
along with the other documents received from the Appointing .P.:Eonﬁn»%
unless they consider any changes necessary, shall approve the list and if MM
Commission consider it necessary to make any change in the list .Roo:ma
from the Appointing Authority, the Commission &:.E .::.o:a on
Appointing Authority of the changes proposed Eﬁ after taking into vooowc
the: comments,. if any, the Appointing Authority ! y approve the list.
finally with such modification, as may, in his opinion, be just ,Ea proper.
*24 A. “Revised Criteria, Eligibility and Procedure for

+Substituted for Rule 24 A o ; . ,
#Revised Criteria, Eligibility and ‘Procedure for Promotion 0 Junior, Senior and other

ca i rvicer= ecti omotion in the Tegular dine of
_posts. encadred in the Servicei= (1) Selection for promotion in ¢ X .
Maaomo:. from the post not included in the Service 1o the lowest post of category of post

! in the Service shall be strictly on the basis of merit,

(2) Subject to the provisions of sub-rale (4), umpoo:oa for promotion mmd...- -r.o.—.n_v“um“ vw:
or category of post in the Service to the next higher post or calegory onmﬂv—% in 1 e »Z%nt
and for all posts upto Scale No. 11, sanctioned under the Rajasthan. Servi ¢

! i . the Govemnment from
Pay Scales) Rules, 1969 or equivalent scales as may vo._uo-!a.— by the T
”hwn to .ENo. shall be made solely on the basis of seniotiry-cam-ment from. amongst the

. persons who have passed the qualifying examination, if.any, prescribed under these Rules,

i jce, un iffere: iod is prescribed eliewhere
and have put in at least five years service, uniess -.._-».nn._u.-n peni ¢

in these rules, on the first day-of the month hm_ April of tHe year of selection o:.‘n.n post or
cate; of post from which selection is 10 be'made, . S .
waﬂw_—ww that in the event of non-availability of the persons with the %ﬂﬁ —M—MM& :.wnm
service of five yeirs, the Committee may ooa-.-%n..n..—o ‘persons having less b or
prescribed period of service, if they fulfil the qualifications, auvoﬂ»m-..oow 9%9 other
conditions for promotion prescribed elsewhere in these Mﬂ_u- and are 951/ C
‘suitable for promotion on the basis of seniority-cum-meri O )
-.W..diwo.% ..»,m:vn_..prn... in respect of posts included in the m»wS Services in iJ.nr -—M
methods of recruitment to the Jowest post provides for -—.umx...uﬂuo-.. by, promotion, B_Y
where such posts are required to be filled on the basis of seniority-cum-merit ﬁ&.u.n this —“ﬂ&
rule the Committée may select for promotion such persons of outstanding merit aval e

witliin the zone of consideration, who may not be u&oﬂn.u. on the basis ...-n__womQ.ou.B-
" merit, to the-extent of one fourth of the number of vacancies to be & in by promotion

and if the number of vacancies exceeds one but is less than four, the n&%:&ﬁa-« select

- one person ofi the basis of merit alone and if the vacancics are miore.than four and n_.,_m;

calculation of the number of vacancies to be filled by:merit alonc & rding to the afo

e

basis results in a fraction; the Committee may select onc more persod against s fraction ©

half or more. On being 3o sclected, for the purpose of dewcrmination of ‘senjority. such
persons ahall be decmed to have been selected on the basis of senjority-curm-me -

. (3) Selection for promotion to all other bigher posts or higher categories om posts in the

- service shall be made on the basis of merit alone.
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shall always be made on the basis of merit alone, '
(5) The persons having been

lected g&
post on the basis of merit,

o, N
PP d by p

the post or category of post from which selection is to be made:-
Provided that the condition of
of vacancies. to be filled.in eligible

alone.

Personnel, whose decision thereon shall be-final.

vacancies to be filled in on the basis of merit,

. promotion, constitution of the Comunittee and p:

prescribed clsewhere in these Rules.” B
_ (8) The Committee shall consider the casés of

such of them as it may deem. o

shall also prepare a separate list contiining

k Such Lists’ shall be
. Confide tial Rolls a:
not sele: ted, if any.
Explane. ion+ The list of
‘Very Cood’
seniorit; of the next below grade. .

(9) Whare consultation with the. Commission is necessary the
‘Commitice shall be forwarded to the Commission by the Appointing

considen:1 by the Committee.

considerec necessary
to make a:y change

20
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(4) Selection for promotion to the highcst-post or highest category of post in the service

ion to a post or category of
hall be -eligible, for, promotion to the next higher post or
category of post, which is to be filled in by merit, only when they have been put after
regular selection at least five yeans service, valers s higher period of service is prescribed
clsewhere in these rules, on the first day of the month of April of the year of selection on

[ five years service shall nof be applicable to a person if
any person junior to him is eligible for consideration for promotion on'the basis of merit:
" Provided further that in the event of non-availability of ‘persons, equal to the namber
for promotion in the category of posts next lower from

which promotion is'made, the Committee may consider the persons less than five years
service if they are found otherwise. eligible and suitable for promotion on the basis of merit

Explanation— If- any doubt arises about the .nn-owoawsc..— ‘of the post as the lowest, next
higher or highest post in the Service, the matter shall be feferred to in the Department of

(6) The zone of eligibility for promotion shall bexfive times the mumber of vacancics to be
filled in on the basis of seniority-cum-merit or merit, as the case may be:

Provided that in case of non-availability of sufficient number of suitable persons for
selection on the basis of merit, the Contmittee may at its discretion consider persons of
ontstanding merit ouatside the zone of eligibility but falling within six times the

number of

[ (7) Except as otherwise expressly. provided in this rule, the conditions of cligibility no» .
dure for selection shall be the same as

! all the senior most persons who are eligible
"and qualificd for promotion to the class of posts: concemed under these Rules, interviewing
, and shall prepare a list containing names of the

suitable persons equal.to the gumber of existing vacancies and the vacancies anticipated o
occu: during the next twelve months, after the determination of va¢ancies; The Committee
namegof persons equal to 50%4of the persons

selec 2d in the aforesaid list or sclect one mors perion if the number-of ¥gcancies is

only, #ho may be aﬁzm%an.afﬁsau temporary or. permanent vacaficies, which :
: ocam till the next meeting of the

one

> ittee, on a temporary or officiating basis and the
list st prepared shall be seviewed and revised every year and shall remain i1 force until it is
. y . lists so- prepared on the basis of merit shalll be arranged in
[ order of preference and the list' prepared on th ‘basis of seniority-cum-me!
j arang 24 in order of seniority on the ‘category of post from which seclection has

rit shall be
: been made.
sent to concerned Appointing Authority together with the Annual
nd Personal Files of the candidates included in them as also of those

preference shall classify the officers in order as, “Outstanding’,
on the basis of merit. In each class the officers shall maintain their interse

lists preparcd by the’
1 I Authority along 2\.&
jthe perscaal files and Annual Confidentiai Rolls of the persons whose names ha ,

ve been
\ .

¥(10) The Comumistion shall coasider the liut prepared by the Committce along with other —~
tvant d.cuments feceived from. the Appointing Authority, and, unless any change is ,
shall approve the lists In case the Commission consider it necessary

in the lists received from the Appointing Authority, it'shall inform




Service:-- (1) As soon as the Appointing Aathority determines the

number of vacancies under rule regarding determination of vacancies of these

‘rules and decides that a certain number of posts-are required to be filled in by

romotion,-it shall, ‘subject to provisions of sub-rule _G.v. prepare a correc
w:a complete list of the senior most persons who are ‘eligible and qualified

- under thesé Tules for promotion on the basis of mnionﬁ.vroza-aaa or on

is of merit to the. class of posts concerned. .

e memwm%:n persons osusgmww in column 5 or the relevant column
regarding “post from-which promotion is to be made ", as the case B@%Mm
of the relevant Schedule shall be eligible. for w—.o.Bozo—.. to posts specit
against them in colurnn 2 thereof to the extent indicated in column 3 m:FMoMa
to their possessing minimum n:»:mownoﬂ and experience on the first day
of the month of April-of the year of selection as specified in column 6 or in
the relevant column regarding “minimum qualification and experience for
promotion™; as the case may be. N

*+“Provided that for first promotion in the Service number of persons
substantively appointéd and confirmed on the lowest post, equal to the
number of vacancies, are not available then persons who have em.«:
appointed 1o the lowest post in-the Service after selection in accordance with
‘one. of the, methods of recruitment prescribed under these rules, shall also be
eligible if they fulfill other conditions of eligibility.”

. " %(3Y No person shall be considered for first promotion in the Service -

s e e A . : . . . 3 wn-s account the
the Appointing " Authority of the. change proposed by it >».8m takin; ccount |

oo:::m.:.: of_the' Commission, if any, the >vvom..=.5n Authority. msy -v_...o.wo n..-n ._a..”-
finally with fuch modifications, as may, in its oginion. be just and proper and w no.“_ fie
Appointing Authority is an authority subordiuate to:the Government the lists approved 1y

- . the"Cominiission ‘should be disturbed only with the approval of the Government.

IR PN . g * of L1e
(11) Appointments shall be made by the Appointing >E.ro:-< .-_nuw persons ou !
lists finally ‘approved under the preceding sub-rule (10) in the onder in which \n.nv. have
been ‘placed in the lists, till such lists are exhausted: or reviewed and revised, as the ca e
maybe. ¢ L . i .
Q _v“>v. Govemment ‘may issu€ instruction for provisionally ,no&:-w with promotior.,
appointmeénts or Gther ancillary matters in an equitable apd fair manher of persons wh»

: e under suspensi i i is under progress . !
may be under suspension or against whom depantmenial Eoooomr-n. is un . ..
the timé promotions are considered. 10 a post to which they are eligible or would have been

cligible but for such suspension.or pendency of such enquiry or ?onoo&.s.m-. : .
(12) ‘The'provisions of ihis rule shall have effect notwithstanding anything to the contrar
contained in any provision of .these Rules. .

vide Notificatian:No. F, 7 (10) DOP (A-II¥77 dated 7-3-1978 (cffective from date of

publicationi-in the Rajasthan Rajpatra.) :
*Added vide Notification:No. F. 7 (8) DOP/A-I/78 dated. 13-5-1980.

%Sub rule (3) substituted for— &

" “(3) No.person: shall be considered for promotion unless he is substantively appointed and .

confirmed. If no person substantive in the next lower post is eligible' for promotion,
persons.ywho-have -been ‘appointed on sic ‘Poits on'" officisting, badis, after selection in
accordance. with one of the:methods of recruitriient dr dihdér any Service Rules promulgated
under.proviso. to° Article- 309 of ‘the Conistitution of India, may be ‘cousidered for promotion
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unless he is substantively appointed and confirmed on the lowest post in the
Service. Afier first promotion in the Service, for subsequent promotions to
higher posts in the Service, a person shall be eligible if he has been
appointed to such post from which promotion is to be made after selection
in accordance with one of the methods of recruitment under any Service
Rules promulgated under proviso to Article 309 of the Constitution of
India.”

Explanation;— In case direct recruitment to a post has been made earlier
than regular selection by promotion in a particular year, such of the persons
who are or were eligible for appointment to that post by both the methods
of recruitment and have been appointed by direct Tecruitment first, shall also
be considered for promotion.

(4) Selection for promiotion in the regular line of promotion from the
post/posts not included in service to the lowest post or category of post in
the Service shall be made strictly on the basis of merit and on the basis of
seniority-cam-merit in.the proportion of 50:50. .

Provided that if the Committee is satisfied that suitable persons are not
available for selection by promotion strictly on the basis of merit in a
particular year, selection by promotion on the basis of seniority-cum-merit
may be made in the same manner as specified in these rules,

(5) Subject to the provisions of sub-rule (7), selection for promotion
from the lowest post or category of post in the State Service to the next
higher post or category of post in the State Service and for all posts in the

- Subordinate Services and in the Ministerial Services shall be made strictly

¢n the basis of seniority-cum-merit from amongst the persons who have
pussed the qualifying examination, if any, prescribed under these rules, and
lave put in atleast five ycars’ service, unless a different period is prescribed
elsewhere in these rules, on the first day of the month of April of the year of
,%ng on the post or category of post from which selection is to be

Provided that in the event of non-availability of the persons with the
requisite period of service of five years, the committee may consider the
persons having less than the prescribed period of service, if they-fulfil the
qualifications and other conditions for promotion prescribed else where in
:.omo _..Enm. and are. found otherwise suitable for promotion on the basis of
seniority-cum-merit. . _ C

(6) Selection for promotion to all other higher posts or higher
categories of posts in the State Service shall be made on the basis of merit
and on the basis. of seniority-cum-merit i the proportiofi of 50:50.

. . DY promotion strictly on the basis of merit in a
particular year, selection by promotion on the basis of seniority-cum-merit

on oEn_UE..w basis only in the order of seniority in which they would have, had they been
substantive on the said lower post.” , .

vide Notification No. F.7 (8) DOP/A-11/78 dated 20-7-1979. .
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- may be made in the same manner as specified in these rules. ) Number of Vacancies Number of eligible persons to be

- g (7) Selection for promotion to nwo Em:o.mm post/posts in the State : . oﬁﬁnﬂon.
i 7. - Service shall always be made on the basis of merit alone: va MQ. one vacancy m_.ww Mwnmmw%oﬁao:ww
-y ‘- X . . , . for two vacancies Ej, persons.
‘w- L X®)Deleted. - o L . ) S I8t &1
N ‘Uit Explanaticn:- If any doubt arises about the categorisation of the postas | © MQ w_ao uw_nuw.na Ten o_ummwm%mwwﬂw ber of
, k_ “* Ziithe lowest, next higher or highest post in: the mn..ﬁno...nmo m..uw:on u_—_w: vM _ @ for o:.nﬂ : ,;38.8 . -

T i : ht i : sonnel and § vacancy vacancies . . _

! - MM:J& raf ._Em . % o<.n9ﬂ. osms_ﬁa.soswn%ﬂﬁwmnwé - “ (ii) Where, the number of eligible persons for promotion to higher post

i Inistrafive €0Mms wiose —clsion . o . . is less than'the number specified above, all the persons so eligible shall be

Y +(9) ““The Zone of consideration of persons eligible for promotion shall considered. , . i}
be as under:— _ (iii) Where, adequate number of .Eo candidates belonging to the
: R = : Scheduled Castes or the Scheduled Tribes, as the case may be, are not
XDeleted sub-rule (8):-“(8) The persons having been selected and appointed by prometion  f available within the zone of .consideration specified above, the zone of
-10 & post or category of post on the basis of meyit, shall be .«-_wmv_n mo._, promotion to the consideration may be extended to five times the number of vacancies and the
have pi m ey g ory of poit mzn_w v eers” e Npaon..rmmwwqthm_&.:ww . candidates belonging to:the Scheduled Castes or.the Scheduled Tri ibes, as the
h: t in aft ular selection, at least five years’ service, unless a hi : > JwOnEL : - n A ;
.o-_uomnm_mu M.R.nwwaoﬂworuqtﬂow __M.HLS rules, on w.w.n»,ﬁ. day-of the month of Aprilofthe |  case _may .vn (and norany ,AoEo...v coming within E,o,. extended Nooﬁo mom
year of selection on the post of category of post from: which selection is to be made: . consideration shall also be considered against En, vacancies reserved for

~ Provided that tlie condition of five yeans’ service shail not be uﬂ.vro-v—o 1o & person ] them. y .
if any person junior to him is eligible for consideration for promotion on the basis of | (iv) For the highest Van in a state service:— .
it; o . - N C . . . .

Provided further that in the event of non-availability of persons, equal to the rumber of . (a) if promotion is from one category om post, eligible persons upto five
vacancies 1o be filled in, eligible for promotion in the category of Posts next lower from | in number shall be considered for promotion; ) .
which promotion is made, the committee may consider the persons having ~nu.u than m<.o 2 ®) R.ﬁnOEOﬂO: is from different Gwanmgg.cm the post in the same pay
year's scrvice if they. are found otherwise suitable for promotion on the basis of merit

! igi . i ach category of posts in
alone."vide Notification No. F.7 (6) DOP/A-II/TS datod 15.7-1962. scale, eligible persons up to two in number from each category of po

+Substituted sub rule (9 : the same pay scale shall:be considered for EdBonom." dif
CTarorec sub rule (9) for— o I if tion is from different categories of posts carrying different
9) Th f consideration of persons eligible for promotion shall be as under:— Anv 1i promo Jrom it 1€ .
er. .m.wo MM..M o.w. um:é@ for _w.wsqmon m__E be five times the number of vacaacies to | pay scales, eligible persons in the higher pay uow_n shall be Ssm.&oan for
be filled in on the basis of seniority-cum-merit or mesit or by both, as the case may be. . promotion first and if no suitable. person is available for promotion on the
(ii) For the highest post in a Service:— Lo : . . basis of-mierit in the higher pay scale then only the eligible persons of other
(@) if promotion is from orle category of post eligible persons vpto five in number shall be | categories of posts in lower pay scales shall be consi for promotion: and
considercd for promotion; . : R . d £ Th £ iderati for eligibility in thi
®) if promotion js from different categories of posts in the same pay scale, cligible SO on and so. forth. 0.N.o=o o) oo-wmn. eration Q..o w-: ty in this case
persons upto two in number from each category of posts in the same pay scale shall be shall be limited to m,<n mo_ﬂg most eligible’ vonuosm mn mﬁ. o
Mov..m%aa Mmq E.o..mw“v_u.n g o.wn gocien of poms ing .aﬁ«.aa pay scales, eligible . . (10) Except as otherwise expressly provided in this rule, the condition V
c) if promotion is fr ifferen carrying differe; cales, eli e . B |
persons in the higher pay scale shall be considered for promotion first and if no suitable omnE.W GEW_MOMO_N”&:O Eono?.noawﬂﬁﬂmw owwrovoog“ﬂoo »—.——.M procedure for i
-+ person is available for promotion on the basis of medit in the higher pay scale then only seleciion s ; c w&.ﬁo.mu g cisewhere is these rules, u,
the eligible persons of other categories of posts in Jower pay scales shall be considered ¢ r | ] +4(11) (a) The Committee shall consider the cases of all the senior

v.dﬁoao:gauoo:-o».o:?.;ouoso% consideration for eligibility in this case shall
be limited to five senior-most eligible persons in all.” . i
vide Notification No, F. 7 (1) DOP/A-II/81 dated 6-7-83 <“w.ef. 1-4-1984"

*.Added vide Notification No. F.7 (1) DOP/A-11/81 dated 10/5/84.
@ Clause (i) of sub-rule (9) substituted for— :

*Substituted sub-rule (11) for:~ .
“(11) The Committee shall coasider the cases of all the senior most persons who are

. eligible and qualified for promotion to the class of posts concerned under these nyles
6)) Number of vacancies. * Number of eligible persons to be %"Irierviewing such of them as they may deem necessary” and shall prepare s list
) considered. . . . con’uining names of the suitable persons equal to the number of -existing vacancies and the
@) 110 5 vacancies 4 times of the number of vacancies. vacancies anticipated to oceur during the fiext twelve months after the determination of
®) . 610 10 vacancies 3 times, but addeast 20 eligible vacancies. The Committee shall also prepare orov!d‘mun containing the names of
B . pemons 1o be considered. perons equal fo 50% of'the persons selected in the aforessid list or select one more persn
© . Above 10 vacancies 2 times, but aileast 30 eligible | if the number of vacancies is one only; who may be considered suitable 1o rill temporary
. . . : persons to-be considered. Of permanent vacancies, which miay occur till the next ing of the Cc ittee, on a
vide Notification NO. F.7 (1) DOP/A-II/18] dated 29-1-1981. . lemyorary or officiating basis and the list so prepared shall be reviewed and revised every
-— . ‘ 23 24
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ersons who are eligible and qualified for promotion to the class o
w_ﬁmwmm mo:oa_,:n.a under these rules and m..w._.mz prepare a —_mm containing %MMM\M
of the persons found suitable on the basis of seniority-cGm-merit an o
the basis of merit, as the case may be, as per the criteria for promotion J
down in these rules, equal to the number of vacancies determined under ru M
relating to “Determination of vacancies” of Somn E_o.m. The rm.ﬂ SO prepare
on the basis of seniority-cum-merit and/or on .=_o. ‘basis of merit, as the case
may be, shall be arranged in the order of seniority on the category of post
from which selection is made. i . . i
" (b) The Committee shall also prepare a separate list on the basis of
seniority-cum-merit and/or on the basis of merit, as the case may.be, as per

" the criteria for promotion laid down in the rules, containing names of

persons equal to the number of persons selected in &o list prepared under (a)
above to fill temporary or permanent vacancies, which may occur
subsequently. The list so prepared on the:basis of seniority-cum -merit ms&on
on the basis of merit shall be arranged in the order of the seniority in the
category of posts from which selection shall be made. Such a lisi shal be
reviewed and revised by the Departmental Hvﬁoaonmv: .O.oBB.:mo that Booram
in the subsequent year and that such list shall remain in force till the end A.v
the Iast day of the next year or till the Departmental Promotion Ccmmittee
meets, whichever is earlier. o ) )
(c) Such lists shall be sent to the Appointing Authority togethzr with
" Annual Confidential Reports/Annual Performance Appraisal Reports and

* other Service Record of all the candidates included in the lists as also of v

those not selected, if any.” y . . : ) ]
“Explanation:— For the purpose of selection on aw.o basis of me i, the
“list of officer graded as ‘Outstanding’ and “Very good’ shall be wamww& in
the First category in the order of sepiority, tho officers graded as ‘Good
shall be classified in the Second categary in the order of seniority ard the
“‘officers graded as “Average’ and ‘Not: mo—onan..mg: be classified ir the
Third category. The officers graded and classified in the second category list
shall be placed below the officers graded and classified in the first Snmon
list and such officers shall be appointed from this category only if the
officers graded and classified in the first category list is exhausted otherwise
" .they shall not be appointed to the service by promotion, The officers graded
.and classified ‘in the third category-list shall not be considered for
appointment by promotion. .

year and shall remain in force until it is 30 reviewed and revised. The lists so prepared on

-the-basis of merit and on the basis of seniority-cum:merit shall be arninged in the order of |
seniority -on the category of post from which selection is to be made. m:nr._:a. shiali be :
- sent to the' concemed Appointing Authority together with the Annual Confidential Réils §

arid Personil Files of all the candidates incladed in them as also those not selected, if any.”
vide Notification NO. F.7 (2) DOP/A-II/81 dated 19-2-1982 w.e.f. 1-4-1081,
%Insérted vide Notification No. Fi11 (1Y DOP/A-11/77 dated 20-8-1980.
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%(11-A) If in any subsequent year, after promulgation of these rules,
vacancies relating o any earlier year are determined urider sub-rule (2) of rule
relating to determination of vacancies which: were required to be filled by
promotion, the Departmental Promotion Committee shall consider the cases
of all such persons who would have been eligible in the year to which the
vacancies relating irrespective of the year in which the meeting of the
Departmental Promotion Committee is held and such promotions shall be
govemed by the criteria and procedure for promotion as was applicable in the
particular year to which the vacancies relate, and the service/experience of an
incumbéent who has been so promoted, for promotion to higher post for any
period during which he has not actually performed the duties of the post to
which he would have been promoted, shall be counted, the pay of a person
who has been so promoted shall be re-fixed at the pay which he would have

aaaéam"n.onano;mmuno_:on.o:g;o arrears of pay shall be allowed
to him.” A

- X(11-B): The Government or the Appointing Authority may order for
the review of the proceedings of the D.P.C. held earlier on account of some
mistake or error apparent on the face of record, or on account of a factual
error substantially affecting the decision of the D.P.C. or for any other
sufficient reasons e.g. change in seniority, wrong determination of
vacancies, judgement/direction of any court or Tribunal, or where adverse
entries in the confidential reports of an individual are expunged or toned
down or a punishment inflicted on him is set aside or reduced. The
concurrence of the Départment of Personnel and the Commission (where
Commission is associated) shall always be obtained before holding the
meeting of the review. D.P.C.” : )

(!2) Where consultation with the Commission is necessary- the lists
prepared by the Committee shall be forwarded to the Commission by the
Appointing Authority alongwith the Personal Files and Annual Confidential

wo-m0mm_-=obnnmo=m£..0mo names have been considered- by the
Committee,

% Sub-ruie (11-A) substituted for:—,

@ “(11-A) If in any subsequent year, after promulgation of these

10 any tarlier year are determined under subyrule (3) of rule mentioned in column 3 of the

morano which are required to be filled by promotion, the Departmental Promotion
i all such persons who would have been eligible in the

year to which the vacancies relate irrespective of the year in which the meeting of the

Departmental Promotion Committee is held and such promotions shall be govemed by the

rules in force at the time, the meeting of the Departmental Promotion Committee is held,
The parson who has been so promoted shall not ..

re-fixation of his pay or to count his service/experi
any :eriod during which he bar not actually perfi v
has been promoted,” vide Notifization No. F.§ (3) DOP/A-11/77 dated 18-8-1982.
@ “Sgb-rule” (11.A) added vide .

Noi:fication No. F, 5 (3) DOP/A-II/77 dated 6-10-1979,

X {ab rule “(11-B)” added vide Notification No. F.7 (1) Uov\>-=\wm dated 14-6-1988.
Na

rules, vacancies relating
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(13) The .Oo:.::mmmo: shall consider the lists prepared by the

-. Committee alongwith other relevant documents received from the

i si S hall
inti uthority and, unless any change is no—._man—.oa necessary, s

Mwwwwﬁwcww .wma. In w.wmm the Commission consider it :oommue..m ﬁ »ﬂ»wm wn::m
change in the lists received from the Appointing >:3o:8%».”n w by
the Appointing Aduthority of the changes Jproposed by it. the Appos e
account the cocmments of the Commission, if E.J: : v.w £
Authority B.u%.mvvaog the lists finally with such BOL.mn»c.&o:W_ MM ms.wmw\,wz
its opinion, be just and’ proper and when the .>uno.5=:m u - w o
authority subordinate to the Oo<2..=.an=r the lists mENQB EME
Commission shall be disturbed only with the mnEo<.m_ om the %<o.ﬂ= SE...

- (14) Appointments. shall be made by the >E§:a=.m Aul coJNCuv mm
persons out of the lists finally »u?.oé.m_d:nam the E.omoaSm su -_.M o
the order in which they have been placed in meu-ma. till such lists ar

iewed and revi as the case may be. o )

o,xrmmu Mmagﬂnﬁ%éﬂmsagn .Bﬁwowmca .mamndn@ozm for provisionally nmﬂ__%m
with promotions, appointments or other ancillary matters in an oﬂwE 2 ble
and fair raanner of persons who may be under suspension, or »mE:mo:im om
departmental proceeding is under progress, at the time of Eﬂndo P
considered to a post to which they are eligible or io:E. have been elig
but for such suspension or pendency of such enquiry or Egooeamw. andin

(16) The provisions of this rule shall E.Eo effect notwithstanding
anything to the contrary contained in any un.osaoa of these rules. ) .

+24-AA  “Restriction of prometion of persons . n:.nmo:._m
promotions :- In case a person; on his appointment by promotion to tae
next higher post either on the basis Q. urgent temporary appointment om C w.
regular basis .on the recommendations of the- Departmental Promo mo__ _
Committee, forgoes such an mvvo?gn.:.. he shall be considered ﬂm.em w
appointment by promotion only after m,no:oa.oao:o year (both on the ww_ m
of urgent -temporary appointment or on nnmu_m_. cwﬂm‘ on
recommendations of the Departmental Promotion Committee)”.

++24.B Zogm?a»:&am anything contained in these rules, a persor,

belonging to the Scheduled Caste or the Scheduled Tribe promoted to higher .

. X L ity in a Districl
st in the Service may be posted by the >u.u@5n=m >==..oz._w ina
w“.u Zone or Range or Division, other than his Home District or Zone or
Range or Division.- v
Provided that:— .

(1) for purpose of promotion B.AEmson post, mo_.. En persons v&o:mm:m ;
to Scheduled Caste/Scheduled Tribe, subject to provisions confained in rule ,
relating ‘to ‘Seniority’ the inter-se-seniority on lower post shall be ;

determined at State Level:

s
«

*Rule ..NA->V.. added vide Zo.zmo»:os No.F. 15 Q.@. DOP/A-11/80 dated 30-1 1-1981.
** Rule “24-B” mmn..om_ vide Notification No, F.7 (2) DOP/A-1I/80 dated 30-8-1983.
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(i1) 1h case-a person belonging to Scheduled Caste/Scheduled Tribe is

promoted on higher Ppost and posted qw.So.gruvo_.:n:m Authority againg; 2

. vacancy available in District or Zone or Range or Division, other than the
- Home District or Zone o Range or. Divisjon, he shall.be eligible for

>

PART-v1
Appointnient, Promotions and Confirmations

25. ‘Appointments to the Service by Direct Recruitment:-
- Appointments to posts by direct Tecruitment shall pe made by the
Appointing Authority on occurrence of vacancies by selection of persons’in
the manner indicated in rule 22, : .

26. >wu3=~5$n~u. to Senior POSts:— Appointment to senior
Posts shall be made by the Appointing Authority by direct naoE:EnEm:a

2

oz_ﬂmsa Qoé:::ﬂ.r or by direct recruitment or by re-
retired member of the Service,

% 26-A. Appointment of Screened persons;-

. . Appointment 1o
POsts m the service shall be made by the A

Ppointing Authority from

" amongst the persong adjudged suitable under rule 6 of these Rules,

——

—_—

* Inserted vide- Notification No. 77 (6) Kamik/A
G.Ts.\uv.

@ Substituted for the words “Ip, ac i " i ifi

: cordance with rules 23" and 24" vige Notificatj
M.e Appits (D)/59 pr. II1 B, dated 31:5-196g (Effective from 26-8-1966).
° Inserted vide Nofification No. F.7 (1) DOP/A-11775, dated 23.9-1975.
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@@ 37, Urgent Temporary Appaintment:— (1) A vacancy in

the Service which cannat he filled in immediately either by direct

recruitment or by promotion under the rules may be filled in by the .

Government or by the ~ Authority, Competent to Bmwa mpnowu-ams.a., as
the case m inting in an.officiati acity thereto an officer

igible for direct recruitment

St
temporarnly thereto Service,
where such direc i : provided under the provisions of

Provided that such an appointment will not be continued ‘beyond a
period of one year without referring the case to the OoB_Emmzw: for
concurrence, where such concuzrence is necessary, and shall be terminated
immediately on its refusal to concur.

@ “Provided further that in respect of the Service or a post in Service
for which both the above methods of recruitment have Joo: prescribed, the
Government or the Authority competent to make appointment as the case
may be, shall not, save with the specific permission @m the Covernment in
the Department of Personnel in the case of State Services and Oo<o,5302
in the Administrative Department concerned in respect of other services fill
the temporary vacancy against the direct recruitment quota by a s_.o_nuﬁ:o
appointment for a period exceeding three months, other-wise than oitt. of
person eligible for direct recruitment and after a short-terr advertisement”.

*+ (2) In the event of non-availability of suitable persons fulfilling ' he

@@ sybstituted for rule 27. Temporary or officiating nn_uom:ninaﬂ.-l. Cv. A temporacy
vacancy in any group of the service may be filled by the >Ex~=.m_=m >==.5:Q Ly
appointing thereto in an officiating capacity an officer whose name is included in the L+t
prepared under rule 20 or in the lists prepared under sub-rules ) and (3) of rule 24:~
Provided that 1ill the preparation of the first list or in case the list. is exhausted, a vaca it
post: may be filled by the Appointing Authority by appointing thereto a member of the
service eligible for appointment to the post by promotion or by appointing theret
temporarily a person eligible for appointment by direct recruitment to the Service unde:
the provisions of these rules. ) o )

(2) A temporary vacancy in the Jjunior posts may be m:.&.._u‘v~ the >_uvo.5==m Authority b
appointing thereto temporarily a person eligible for appointment by direct recruitment t;
the service under the provisions of these rules. . .

(3) No appointment made under sub-rule (1) and (2) above shall be continued beyond a
period of one ycar without referring it to the Commnission for their concurrence and shall be
terminated immediately on their refusal to concur, vide Notification No. F.1 (10) DOP/A-
"11/72, dated 16-2-1973.

*

11/72 dated 12-9-1973.

@ Substituted for~ Provided further that in respect of a service or a post'in a Service for

which both the methods of recruitment have been prescribed, the Govemment or the

Appointing Authority as the case may be, shall not fill the temporary vacancy by

appointing a person eligible for direct recruitment unless no suitable person eligible for
' promotion is availabel. vide Notification No. F.1 (10) DOP/A-11/72, dated 28-11-1973.

* Inserted vide Notification No. F.7 (7) DOP/A-IIf75 dated 31-10-1975 w.c.f. 11.7. 8.
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romotion or by appointing”

Substituted for the words “Appointing Authority” vide Corrigeridum No. F.1 (10) DOP/A- .
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the condition of eligibility for promotion requ
lay dowii g&n nstractions for
urgent tempors Subject to such conditions

pay and other allowance as 1t may direct.” Such appointments shall.
however be subjecttocommrrenes of the Commission as required under the.

said sub-tuie.

** 28. Seniority:- “Seniority of persons appointed to the lowest

- Post of the Service or lowest categorics of posts in each of the

" Group/Section of the Service, as the case may be, shall be determined from
the date of confirmation of such persons to the said post but in respect of
persons appointed by promotion to other higher posts in the Service or
other higher categories of posts in each of the Group/Section in the Service,
as the case may be, shall be determined from the date of their regular

. selection to such posts.”

Provided: .
(1) that the seniority inter-se of the persons appointed to .the Service

. before the commencement of these rules and/or in the process of integration

of the Service of the pre-reorganisation State of Rajasthan or the Service of
the New State of Rajasthan established by the State Reorganisation Act,

- 1956, shall be determined modified or altered by the Appointing Authority,

on an ad-hoc basis;

(2) that if 'wo or more persons are appointed to posts in the same group
in the same ywar a person. appointed by promotion shall be senior to a
person appointed by direct recruitment; ’

(3) that the seniority inter-se of persons appointed to posts in a

- particular grcup by diréct recruitment on the basis of one and the $ame

. selection, except those who do not join service when a Ppost is offered to
them shall follow the order in which they have been placed in the list
. prepared under rule 20; . '

(4) that the seniority inter-se of persons appointed to post in a particular
group by promotion shall follow the order in which their name have been
placed in the lists prepared under sub-rule (2) and (3) of rule 24:

(5) thai. the seniority inter-se of persons appointed by promotion to
posts in the same group from different posts in the same ‘year, shall be
determined from the date of their substantivé appointment on the post from
which promotion was made; and :

(6) tha the seniority inter-se of the persons appointed under Pproviso (4)

** Substituted, Rule 28 for:— % 28. Seniority:~ Seniority in the Service shall be determined

| E each category of the Servicg by the year of substantive appointment.
- vide Notification N, F.7 (8).DOP/A-11/78 dated 20-7-1979. .
% Substiwted for Rule 28~ 28. Seniority:~ Seniority

. . S in each group of the Service shail
e ao._nz.u_snn by the year of. substantive appointment 10 a post in a particular sroup: vide
ilotificat'on No. F.7.(6) DOP/A-II/73 dated 15-11-1976, .- e
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to'rule 6, shall be determined from the date of m.ﬁva:nﬁ appointments and
hall be treated as direct recruits. . L .
$ ‘@ (7) that if two or more categories of ‘staff arc o__mwgm »..o.n n_.oﬁom“:
in “ £ I, A-IV, C, D and. E” the seniorify list of eligible
s £ A, AL, A-IV, C, D and E”. nj
mﬂ:nowmmw”m shall be prepared on the basis .o». date of Hm[iu.a wgo._:: w:- on
the post from which promotion is to be'made. T Cades
7 (8)™thatin case of subsantive employees of different mmawwo%.m nw< res
. QB:E o m.on,‘. WE%SM:@WW%WWWV\WM%W@:MWM: %%Nhnmnnm“dﬁﬂm >ﬁﬁ05ﬁ:m
‘whose appointment to suc st has t ot Gronp I s Spoaung
Authorities and whose transfer to a Ouﬁo or Group in o Boges
i ermissible in accordance with the provisions of nese )
e B o 00T ary to determine the integrated
and he is so transferred and it coooin_.h..oamm.g mine the |
seniority of two or more of such oBEQomm who do not bélong to the same

confirmation™to a- Cadre or 03.5 a:%%mﬁﬁuﬁwmwﬂbhﬂm» Mno._m
ear of substantive appointment in the d rent Cadre : ing. fo the dat :
wo:m::ocm officiation in class or category.of post concemed-or. m%». MWMNMHMM_M
or higher post provided such officiation was nat ..Q. ..En :wﬁ.ﬁw, I s
or ad-hoc or urgent temporary u%o@ﬂﬂnbﬂ»&ﬂ nﬂ% no aa ault: n th
f'the employee to join the appointment whe ored, e
uaﬁmﬁn m_uo¢w vM:Qu_o shall be applied to such posts as .ﬂ.w&..vﬁm.mo.mpm&
with. the -prior approval of Department of No_..m.o_.ﬁa Ru @
subject to the condition that any pre-determinéd interse mnmzo?é.:oﬁ en
twO Or more persons except in cases of default of mzvoaam.nw? halknot
disturbed. - . o c .
y 3 . . . o
X (9) that the seniority interse of 59@0.808..»%058& under provis
5)to me 6 shall be determined in the order in which they vnnv_.»nnn_,..cw the
Committee referred to in rule 24. e S
+ (10) that the persons selected and appointed as a result of & sefection,

.which is not subject to review and 8&&0:.. m_:uﬁ_...»._.ﬁ”.mnaﬁ...a Eo.vg_

@ Inséned vide Notification No. F.20 (9) FP/69, dated 30-10-1973.

" £ Substimrted the expression “I, J and K” vide Notification Na: F.2 (1) UQ.S.N_&N dmed 3

6-1982,

- % Insented vide Notification No. F.1 (19) Appts/A-11/72 dated 4-9-174 .w. 8:.6 eRdim & .

even number dated 8-11-1974, L
X Added vide Notification No, F.20 (9) FP/69, dated 26-2-1975.

-* Substituted for:— (10) “that the persons selecied and appointed as a result of x.selection:

_.. 3 . 5 y #ons who ars selected
hich is not subject to review & revision shall _.l.k senior to the peiions #ho are selcated
M appointed as result of subsequent selection m&:.o_.:w interse of persons u.o-,oﬁ.nm uﬂ.“ ~Mm
basis of seniority cumn-merit shall be the same as E.n_o.~..§~ enEi .n..nno...njonvm_s .n.vom
continue officiation on higher post when it shall be in -hoo_w.!..aq with E.a.. a:m S
continued officiation, provided that such officiation was. m.wp..hn.ron or mo_.:.u.:o:u. vide
ZommnnmoPZo. E.7 (10) DOP/A-IYTY, dated 17-6-1978. - :
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. amount to involve supersession of any senior person or disturb

{ oM a post ercadred in
-} ch officiating or lemporary Service towards the period of pro

A o an

 Provided:

iepartmental €Xxamination and to undergo such

next below mﬂan..
%% (11) Deleted:"

@ 29. Period of Probation:< £ “(1) All Persons appointed to the
service by direct recruitment against’a substantive vacancy shall be placed on
probation for a period of two yeays and those- appointed to the service by
EoSomos\mon& Selection »n&wwﬁ a2 Substantive vacancy shall be placed
on probation for a period of one year”, - . :

Provided that \..,

(1) such of them as have, Smﬂo:m__ to their appointmen by promotion +
/special selection or by awooﬂ\anaﬁuna against-a substantive vacancy,
officiated temporarily on the post which is._followed by regular selection
may be permitted by the Appointing Authority fo count sych officiating or
temporary service towards the period of Pprobation. This shall, however not

the order of

their preference in respective quota or reservation in recruitment;
(i) any period after such appointntent during which a person has been

or higher post shall count towards the
period of probation, : o

(2) During the period of probation specified in m:..u.E_o (1) each
probationer may be required to pass such departmenta] €xamination and to

¥ under go such training as the Government ma » from time to time, specify,

%% Deleted:~ (7 1) that the seniority interse of persons selected as a result of one and the
same selection & appointed-on the basis of merit alone shall be“in. the same order in which
their names appear in the select lin, irrespective of the period of continuous officiation”
vide Notification No, F. 7 (10) DOP/A-11/77, dated 17-6-1978. ’

£ Subrale (1) of Rute 29 substituted for:~

29. Period of Frobation:~

vide Notificaticm No. F.1 (35) DOP/A-II/74 dated 9-4-1979..

@ Substituted for rule:- 29. |Probation;- (1) All membe,s of the service %vo:._a,. by direct
recruitment shall be on probation for a period of Z:M years: o

(1) that such of them as have previous 10 such rvv.omawlﬂsn officiated ..o.. served »mavo_.:&w
the service, may be Permited-by the Appointing. Authority 1o copnt
obation up.to a maximum of

ix months. )
?) During the period of probation, cach probationer shall be re.

quired to pass Em:
time specify, vide Notification No.F. t

1 om the date of publication in the Rajasthan Rajpatra,

* Insenied vide zcz.m,sc._% No.'F1 (35) 55:.59&5? dated 3:8.1977.
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explanation:— (n case of a person who dies or is due to retue on
attaining the age of superannuation the period-of probation shall be reduced
50 as to end one day earlier on the date immediately preceding the date of his
death or retirement from government service. The condition of passing the
departmental examination in the rule regarding confirmation shall be deemed
to have been waived in case of death or retirement.’

X 29.A, “Confirmation in certain cases:~ (1) Notwithstanding

X Rule 29-A substituted for:— “§ 20_A (a). Notwithstanding anything contained in the :—wo
if no order of confirmation is issued by the Appointing Authority within a period of six
months, an employee appointed on temporary or officiating basis who has, after the date
of his regular recruitment by either method of recruitment completed a period of two years
service, or less in the case of those appointed by promotion where the period of probation
prescribed is less, on the post or a higher post under the same Appointing Authority or
would have 'so worked but for his deputation or training, shall on the occurrence of
permanent vacancies be entitled to be treated as confirmed if the same conditions as are
prescribed under the Rules for the confirmation of a probationer are fulfilled subject 10 the
quota prescribed under the Rules and-in accordance with his seniority; .
. Provided that if the employce has failed to give satisfaction or has not fulfilled any of the
conditions prescribed for confirmation, such as passing of departmental examination,
training or promotion cadre course etc. The aforesaid period may-be extended as prescribed
for the probation or under the Rajasthan Civil Services (Departmental Examination) Rules,
1959 and any other rules, or by one year, whichever is longer. If the employee.still fails tc.
. fulfil the prescribed conditions or fails to give satisfaction, he will be liable to be
discharge from such post in the same manner as a probationer or reverted to his substantive
or lower. posts, if any, to which he may be entitled. .
Provided further that no persons shall be debarred from confirmation after the said-period of
" service if no reasons to the contrary about the satisfactory perfonmance of his work are
communicated to him within the said period. . o
(b) The reasons for not. confirming an employee reffered to in thessecond proviso to clause
(a) shall in the case of & non-gazetted employee, be also immediately recorded by the
Appointing Authority in his Service Book and C.R, file and in the case of Gazetted Officer
communicated to the Accountant General Rajasthan and in his confidential Report file, ‘A
written acknowledgement: shall be kept on record in all these cases.
Explanation:~ (i) Regular recruitment for the purpose of this rule shall mean appointment
after either of the method of recruitment or on initial constitution of service in accordance

with any of Service Rules promulgated under proviso to Article-309 of the Constitution of .

India, or for posts for which no Service Rules exists, if the post are ‘within the purview of
Rajasthan Public Service Commission recrujtment in consultation with them but it shall
not include an urgent temporary appointment, ad-hoc appointment or officiating
. Ppromotion against temporary or lien vacancies which are liable 10.review and revision

from year to year: In case where- the Service Rules specifically pemnit appointment by

treated having been regularly recruited. - : .

(ii) Persons 'whd hold lien ‘another cadre shall be eligible to be confirmed under this rule
and they will be eligible 1o exercies an option whether they donot elect to be confirmed on
the expiry of two years of .theiy temporary appointment under this rule. In the absence of
"any option-to the contrary, they shall be deemed to have exercise. option in favour of
confirmation iundér this rale and their lieh on the previous post shall ceases.”

vide Notification No. F.2 (4) DOP/A-11/79 dated 22-11-1984. ° L

$ Substituted for i~ 29-A, Nawithstanding “anything contained in the rule specified in
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anything to the contrary contained in the preceding rule, a person appointed
to a post in the Service temporarily or on officiating basis who, after regular
recruitment by any one of the method of recruitment prescribed under these
riles, has not been confirmed, within a period of six months on completion
of a period of two years service in case he is appointed by direct recruitment
or within a period of one year's service in case he is appointed by
promotion, shall be entitled to be treated as.confirmed in accordance with his
seniority, ifi~

(1) he has worked on the post or higher post under the same Appointing
Authority or would have 5o worked but for his deputation or training;

(i1) he fulfills conditions as are prescribed under rule relating to
confirmation subject tothe quota prescribed under these rules; and

(iii) permanent vacancy is available in the department, -,

(2) If an-employee referred to in sub-rule (1) above fails to fulfil the
conditions mentioned in the said sub-rule, the period mentioned-in sub-rule

(1) above, may be extended as prescribed for.a probation or under the

Rajasthan Civil Services (Departmental Examinations) Rules, 1959 and any
other rules or by one year, whichever is longer. If the employee still fails to
fulfil the conditions mentioned in sub-rule (1) above, he will be liable to be
discharged or terminated from such post in the same manner as a.probationer
or reverted (o his substantive or lower post, if any, to which he may be
entitled. _ :

(3) The employee referred to in sub-rule (1) ahove, shall not be debarred
from confirmation after the said period of service if no reasons to the
contrary about the satisfactory performance of his work are communicated to
him within the said period of service. : :

(4) The reasons fornot confirming of any employee referred to in sub-
rule (1) above shall be recorded by the Appointing Authority in his Service
Book and Annual Performance Appraisal Report.

Explanation:~ (i) Regular recruitment for the purpose of this rule shall
mean:~

(a) appointment by either method of recruitment or on initial
constitution of service in accordance with the Rules made under the proviso
to Article 309 of the Constitution of India; .

(b) appointment to the: posts for which no Service Rules exists, if the
posts are within the purview of the Commission, recruitment in
consultation with them;

(c) appointment by transfer after regular recruitment where the Service
Rules specifically permit: . .

.

noEn.E 3 of the Schedule r. on a permanent vacancy being available a person who has been
appointed on a post against a lemporary vacancy after a regular selection, and has

:w<n.n.oBEo—3 the period of probation and shall be confirmed provided he fulfils other
conditions of confinmation as laid down in these Rules, vide Natification No. F.7 M
DOP/A-11/74, dated 28-12-1974. .
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(d) persons who have been made eligible for the substantive

- appointment to a post under the rules shall be treated as having been

nomn_w”wﬂmmn%%m" it shall not :z.u_:ao urgent nmﬂuoﬁ«owuvongo:ﬁ or
ommo%%:%mw“wﬂmowﬂ.oi:ﬂﬂ wwoﬂﬂ_w”n w“.mmmmmw_ om_.mm_—_mo_ wmhwmm“ao%wwm
i i d they wi X
o oo ot e el e ey of 0 s o
MMB:WO»M@J« MWWOMﬂ%Mﬁo:aonBon to ~._.w<o oxnnnmmoa. option in 3<o_= mm
confirmation under this-rule and their lien on the previous post shall cease.

i ‘ i jon:— (1) If it
@ 30. “Unsatisfactory progress .m.:.:.m .u..ovnn_ou An b
pears to the Appointing Authority at-any time during or at the end o
wmnoa omwhogawww":mﬂ % member of the service has not .Bwnm. EM.ER%%MM
of his opportunities or that he has failed to give m»nmmuono?ﬁ. M_ vmo ung
Authority may revert him to the post m.nE mucmmz ﬂ :wEnNn im
immediately preceding his uﬁwo:::.,o:ar. Mn%.ﬂumm WM ._.o a lie
i ases may discharge or terminate f ce: ) .
® oﬁwmmmnu Eva the >vwom=a=m Authority may, if it so thinks fit ﬂﬂawﬂvm
case or class of cases extend the period .Om ‘probation o.n any Bom: r of
service by a specified period not exceeding two years :m omwo m.mnvm. on
appointed to a post in the service by direct 80::::0:.« and one y
case of person appointed by promotion */special selection to m“n” nomm. e
% Provided further that the Appointing Authority may, if it so
fit in case of persons belonging to the anoa&& Omﬁom or mo:.oﬂﬁnm
Tribes, as the case may be extend the vo:oa. of probation .5 a period no
exceeding one year at a time and a total extension not exceeding three womnw
"(2) Notwithstanding anything o@:ﬁ:....\n in the above proviso, duri m
the period of probation if a probationer is placed vmnnﬂ.msmun:m.onw om
disciplinary proceeding are contemplated or started mmwi& him the period of

C 0 0 . ) D 70
@ gybstituted for - 30. Unsatisfactory progress during _uwogoa.l. Q) If it appears to t
>vvuw=:=w Authority, at any time during or at the end of the period of probation, that a

member of the service has not made sufficient use of his opportunities or that he has failed.

‘gi i i inti i i he post held

to give satisfaction, the Appointing >=:-o~.=v. may revert r.:... to ;
-zvuw.-:u?&w. by him immediately v..onn&:wmrﬂ appointment provided he holds a lien
thereon, or-in other cases, may discharge him from service: . .
Provided further that the Appointing Authority may extend the period of probation of any
member of the Service by a specified period not nxoon.m_:w one year: " o4
(2) A probationer reverted or discharged from the Service during or at the and of the _uaaM
of probation under sub-rule (1) shall not be entitled to any compensation, vide
Notification No. F.1 (35) Karmik/Ka-11I/74 dated 4-5-1977, effective from the date of
Publication in the Rajasthan Rajpatra.

snserted_vide Notification No. F.1 (35) karmik/ka-1I/74, dated 3-8-1977.

" Added vide Notification No. F.7 (6) DOP/A-11/77 dated 20-10-1977. effective from 1-1-

- 1973,
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@ Substitutd for rule :~ 32 Scale of Pay”< The Scale of monthly

EmunocmaozEmwuaoﬁa:aoa&_mzo: banwoa90>ﬁvow=~»=m Authority
thinks fit in the circumstances. .

(3) A probationer reverted or discharged from service durin g or at the end
of the period of probation under sub-rule () shall not be entitled to any
compensation.’

31. Confirmation:- A probationer shall be confirmed in his
appointment at the end of his period of probation if;

(a) he has passed the Departmental Examination and has successfully
undergone such trainimg, as Government may, from time to time, specify;
(b) he has passed departmental test of proficiency in Hindi; and
(¢} the Appointing Authority is satisfied that -his integrity is
unquestionable and that he is otherwise fit for confirmation,

++ 31.A. Notwithstanding anything contained in- rule 31 , a
probationer shall be confirmed in his appointment at the end of his period of
probation even if the prescribed Departmental Examination/Training/
Proficiency test in Hindi if any, are not held during the period of probation
laid down in the rules, provided:

(1) he is otherwise fit for confirmation and, the

(ii) period of probation expires on or before the date of publication of
this amendment in the Rajasthan Rajpatra,
PART-VII

Pay

@ 3, Pay during Probation:- The initial pay of a person
appointed by direct recruitment to a post in the Service/Cadre shall be the
minimum of the scale of the pay of the post:

Provided that the pay of a person already Serving in connection with the
affairs of the State shall be fixed in accordance with the provisions of the

Rajasthan Service Rules, 1951,

% 33, Increment during Probation:—
increment. in the scale of pay admissible to hi
provisions of the Rajasthan Service Rules, 1951

34. Criteria for crossing an Efficien
the service shall be allowed to cross an efficien

A probationer shall draw
im in accordance with the
¢y bar;— No member of
Cy bar unless, in the opinion

** Inserted vide Notification No. F.1 (12) Appugs/A-11/68 Pr. v, dated 17-10-1970,

J pay of a person appointed
shall v may be admissible under the rules referred to in rule
35 or as may be sanctioned by Osoa.m.nnr from time to time, vide Notification No. F.1
M.Gv Apptts;A-11/67, dated 26-2-1969, .
" Substituied for rule 33. increm
increments in the scale of pay
accure; .
Provided :hat if the period of probation is extended on account of fai
satisfaction, such extension shall noy ‘coomt fo
Authority oiherwise directs, vide Notification No. F.
10-1973.

ents during Probation:—

eme T A probationer shall draw
admissible to him during the

period of probation as they

. lure to give
T increment unless the Appointing

3 (11) Apptts/A-11/58 P, 1V, dated 16-
36
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is unquestionable.

"~ 35. Regulations of leave allowances, pension, etc:—Except
as provided in these rules, the pay, aliowances, pension, leave and other
conditions of Service of the members of the Service, shall be regulated by—

(1) The Rajasthan Travelling allowance Rules 1971 as amended up-to-
date;

(2). The Rajasthan Civil Services (Unification of Pay Scales) Rules,
1950, as amended up-to-date; ’

(3) The Rajasthan Civil Service (Rationalisation of Pay Scales) Rules,
1956 as amended up-to-date. : .

(4) The Rajasthan Service Rules, 1951, as amended up-to-date.

(5) The Rajasthan Civil Services, (Classification Control and Appeal)
Rules, 1958, as amended up-to-date; :

(6) The Rajasthan Civil Services (Revised Pay) Rules, 1961 as amended
up-to-date; ) .

(7) Any other Rules prescribing general conditions of service made by
the appropriate authority under the proviso to Article 309 of the
Constitution of India and for the time being in force. :

- 36. Removal of doubts:— If any -doubt arises relating to the
application and scope of these rules, it shall be referred to Government in
the Department of Personnel whose decision thereon shall be final.

.. 37. Repeal and Saving:~ All Rules and orders in relation to
' matters covered. by these rules and in force immediately before the
~.edmmencment of these rules are hereby repealed: : '

. Provided that any action taken under the mles and-crders o superseded
shall be deemed tq have been taken under the provisions of these rules.

o .(w.x 38. “Power to relax rules:- In exceptional cases where the
‘Administrative Department of the Government is satisfied that operation of
the rules. relating to age or regarding requirement of experience for

.-+ ~TECruitment causes undue hardship in any particular case or where the

Government is of the opinion that it is necessary or expedient to relax any
of the provisions of these rules with respect to age or experience of any’
persons, it may with the-concurrence of the Department of -Personnel and
Administrative Reforms and in consultation with the Commission by orders
dispense with or relax the relevant provisions of these rules to such extent
and subject to such conditions as it may consider necesgary for dealing with
the case in a just and equitable manner, provided that such relaxation shall
not be less favourable than the provisions already contained in these rules.
Such cases of relaxation shall be referred to the Rajasthan Public Service

Commission by the £ “Administrative Department concerned.”

X Added vide Notification No. F.11 Anv DOP/A-TI/75 dated 27-12-1978.
Z Substituted the expression “Department of Personnel and. Administrative Reforms
(Department of Personnel -A-Gr.-II) “vide Notification No. F:11 (2) DOF/A-1I/75 dated
18-8-1982.. - - - :
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Nursing Superintendent
training in Public Health

cne

its equivalent, Candidate

I3

minimum experience of 5

All India Institute of

Tutor or

ursing
Grade-II having
& Public Health or

N
should have a
years in the

. Nursing at

[T Y R R

Practice of Publiy Health

* “Schedule [ substituted vide Notification No. F. 2 (1) DOP/A -11/82 dated 3-6-1982
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0] (i) :
' Nursing, preferably with
‘ teaching & training experience. . o

(b) Nursing Tutor ~ 50% 50%  1.RNRC or its equiva- Nurse Gr. I 5 years service as The designation
: : i _ lent qualification reco- ' Nurse Gr.II of Compounder G
' gnised by Govt. with Nursing I at present in Sch

2.Regd. ‘A’ Gr.Nurse ' i TutorCowse dule ‘E’ proposed
3. Sister Tutors Course passed. passed OR  be changed as Nur
\ : 4, 3 years experience as Staff Nurse/ B.Sc. (Nursing) Gr.Iand that of Cc
.Compounder Gr. II with 1 year mpounder Gr. Il a:
service Nurse Gr. II Const

. quently the desig-

48 ' nation of the post
of Sister/Staff Nu
se will be abolish-

(c) Nurse Gr. 1 - 10% - . Nurse Gr. I 1. RNRCor its ed.There will thus
. : equivalentquali- be categories of N
fication recog-  rse Gr. I and Nurst
: S : nised by Gover- Gr. 11 respectively

; AR - ’ ; nment,
| ) B ' ' ' ' 2. 5 years experience

| n \ as Nurse Grade  Since the designat
iy P : 1 . ion of ‘Sister’ is b
B S ' ing considered to t

changed as Nurse
Grade 1. This categ

1 2 - 5
(i) (ii) 4 3 0 7
ory may be exclude
from 2 (d).

- - B - - - Cadre to be abolis-
hed as no new post
are being created an
existing Compoun-
der Gr. I will be
absorbed on promo-

A _ tion as Male Nurse
ot ' Gr. 11 as proposed
= — in Col. 4 ().
_ 4 @NuseGrll - 100% - 1%&% 1. AHW 1. AHW with  (b) () Auxiliary
o lentq ion recog- 2. Male Nurse 10 years service Health Workers:
nised by Govt. . Gr. I onthepostof  Who has received 2
2. Regd. ‘A’ Grade AHWonly  years trainning with
Nurse. ’ 2. Male Nurse  a certificate granted .

Gr. I with 20 by Rajasthan Govt.
years service. & have worked for
- more than 10 years—
as A H.Ws have to be promoted as
Nurse Grade T as the existing cadre of
. AHWs have been abolished. A
(b).Those AHW's who have been tra-
ined as AHWs and are actually work-
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(b) Pharmacist-
cum-Compounder

100% -

. RNRC trained Nurse Grade IT
with 3 year's experience or

ing againsi the post of AHWs may also be allowed
promotions to the post of Nurse Grade II as a one time

action only.

(c) The Staff Nurse and the Compounder Grade I have
been designated as Nurse Grade II. The entry point for
this post cadre shall be 100% by direct recruitment
without any change in the qualification. However a non
matriculate Compounder Gr. I1I appointed in the pre-
covenenting staies or in the early year of the formation -
of Rajasthan with certificate course and who have no
avenues of higher promotion and are to retire in the near
future should be allowed promotion as Nurse Grade II as
a one time action against existing vacancies.

Diploma in Pharmacy.

Psychiatric Nurse ~ 100% -

RNRC with training in Psychiatric.
Note :~ 'The Cadres of Male and Female Nursing Personnel on

the Medical side for promotional avenues up to the

post of Nursing Superintendent Grade 1 shall run separately’and concurrently providing equal

opportunities of promotional avenues to both the cadre.

Medical Department. .

s:\The total cadre strength to be decided by the

2 3
0] (i)

4

5

Group A I

. (Combined Male
District Pupli. s6o
Health Nurse

{Health Side)
and Female Cadres)
56% 1.B.Sc. Nursing from Heal

arecognised Institution
with one year service,

visor (Block)
(Female)

as Health Supervisor (Block)

(Female) 2. Health §
(Female) with Dip,

year's Service

Health Supervisor - 100% -
e)

. Block) (Femal

Health Supervisor -

100% -
(Sector) Female)

() Health Worker

100% -
(Female) :

VI Standard with Ay-
xiliary Nurse Midwif.
ery Training/Health
Worker Female Course
passed '

upervisor (Block)

loma in Public Health

Nurse from a recognised Institution and 3 -
thereafter.

th Super-

5 year’s Service 7 -
as a Health Super-

visor (Block)

(Female)

Health Supezvi- 5 year's experience -

sor (Sector)
(Female)
Health Worker
(Female)

as Health Supervisor

(Sector) (Female)

7 year's Service -

as Health Worker (Female) with 6
months Training in Health Supervisor
Course recognised by the
Government.

S Note :- (i) The
designation of ANM has been chan ged
as Health Worker (Female)

(i) 25% posts of Health Workers
(Female) shall be filled by Nurse Dai

“till all Nurse Dai with VIIT standard

&b
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. ~are absorbed, thereafter 100% by
' direct recruitment. -
(b) Nurse Dai _ 10% Vilsandardwith Dai 7 yeass senvice  This 8 also dying
’ Nurse course passed from as Dai with VIIL Cadre. Only pron-
a recognised Institution . . standard passed  otion from Dai to-
e given 1ill both the cadre of Nurse Dai/Dai die out
(c) Dai - - To be treated as dying cadre and no fresh recruitment should be made on this
. post. : ‘ :
Group A - 11 (Health Side)”
o ' (Combined Male and Female Cadres) _ '
& 1. District Public - 100% - | Health Super- S years expeti- -~
Health Supervisor visor (Block) ence on any of the posts
(Male) mentioned in column 5.
7. Malaria Inspector
3. Senior Sanitary Inspestor
4, Senior Food Inspectct
. + 5, “Hospital Care-taker”
1. X (a) Hospital 100% - Sector Supervisors - - -
Care-taker who have been trained as
Para Medical Workers and have
- v
+ Added vide Notification No- £.2 (1) DOP/A-1L/B2 dated 15-9-1990.
X pdded vide Notification Neo B3 nAps Wed Anted 127 1non
I - .- ___«M - e er—— A‘M‘—
1 2 3 ) 4 5 6 7"
— e — (1) (i)
under gone one year short Intensive
Course it of before 25-9-87.
9. (a)Malaria Inspector 100% .~ Sector Super- 5 year'sexperi -
visor (Male) ence as Sector Supervisor (Maiz
22X (® Health Super- 100% - Secior Supervi- 3 years experie-  Social worki
visor (Block) sor (Male)/Tra-  nce a8 Sector  had receivedt
= (Male) ined Social wor- Supervisor of Social war
ker working as (Male)or Trai-  Were appoir
such on 31.7.66 ned Sccial Wo- 10 31.7.66 a
A rker wi worked forn
. years grvice than 15 yea:
& various posss
- , are eligible have to be promae
Health Supetvisor (Block) (Ma
one time action.
3. (a) Senior Sanitary -~ 100% - Sanitary Inspe- 3 YIS experience .
Inspector/Senior ctor/Food Insp- @5 Sanitary Inspector/ Food k
Food Inspector ector with trai- possessing qualifications as
ning under PFA under PFA Act.
- - Act. .
. [
X § No. 2 (b) Substituted for
() Health Supexvisor - 100% - Sector Supervisor "~ ~ de-
(Block) (Male) ) (Male)
2 (1) DOP/A-11/82 dated 13-5-1991 weed. 261982

vide Notification No. F.




WILUL

v "JMnlwn-r-Mnhwu-mmnu-nrw i

ool o

gt | |

gt BR e

1 2 3

T3 ; G 6 1

0] i)
(b) Food Inspector ~ 100% -

134

Graduate in Science with Chemistry as one of the subject or a graduate in

* ‘Agriculture or Public Health or in Pharmacy or in Veterinacy Science or

Graduate in Food Technology or Dairy Technology or diploma holder in ‘Food
Technology or Dairy Technology from University or Institution esta_bhsléad 1[;12“ |
India by law or has equivalent qualification recognised & npuﬁcd by the Cent
Govemment for the purpose and has received 3 months satisfactory training in
Food Inspection and sampling work under aFood Health Authoqty orin pn
institution approved for the purpose by the Central Govemment: diort
Provided that the training in food inspection and sampling work obtained prior to
the commencement of the Prevention of Food Adulteration (Amendment Rules,
1977, in any of the laboratories under the control of :- '

i) a Public Analyst appointed under the Act; or - I

8) a fellow of tl!e Rﬁﬁm& ggr(;lgmisu'y of Great Britain (Branch E), or

iii) any Director, Cen! ry;or .

flle)u'ai{ling obtained under a Food (Health)Authority; prior to the comme;ﬁe—u e
ment of the Prevention of Food Adulteration (Amendr_nf,m) Rules, 1980,m
considered to be equivalent for the purpose of the requisite training under

rules: : 4 L

vided further that a person who is a qualified Sanitary Inspector having

gopg'l('i::cc as such for zll)fninimum period of one-year and has received as lmstt 3 ]
months training in food inspection and sampling work on the commencement O
the Prevention of Food Adulteration upto a period of two years from such
commencement, even though he does not fulfil the qualifications laid down m

clauses {a) to (c) :

[
N
[¥S)

(i) i)

(©) Sanitary Inspector 100% -

Provided also that nothing in this rule shall be construed to disqualify any person
who is a Food Inspector un the commencement of the Prevention of Food
Adulteration (Amendment) Rules, 1980 from continuing as stch after such
commencement,

Matriculate or equiva- - - -
lent qualification with Sanitary Inspector’s Diploma from Institution recognised
by the Government : )

4. Sector Supervisor - 100% - HealthWorker  Syearsexpe-  Note i~ For initial

Ay (Male)

9

- (Male) rience as Health absorption against
(Senior Scale)  Worker (Male)  the post of Sector
(Senior Scale)  Supervisor the int-
erlaced seniority of

MSI, V.S. FPHA, shall be prepared.
Sector Supervisor shall be posted as
per seniority list equal to the number
of posts available and just shall be
posted as Health Worker (Male)
Seaior Scale.

5. Health Worker - 100% - Health Worker (@) 75% from  “Note :~* (1) The

(Male) (Senior Scale)

Male/FPWW  Health Workers  existing cadre of

* Note 1 & 2 added vide Notification No. F.2 (1) DOP/A-1I/82, dated 22-10-1990
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-, 6.  Health Worker

- (Male) (Ordinary
Scale)

" (Ordinary Scale) (Male) Ordinary MSI, FPHA, V.S.

Secondary or its
equivalent qualification
with 18.month's trai-

* ning Couxse of Health
Worker (Male).

* Note 1 & 2 added vide Notification No. F.2 (1) DOP/A-11/82 dated 22§19-l 992.

Scale with7  will be mergédin

year's service.  this cadre and

(b) 25% from  absorption of pers-

FPWW with _ ons as Health Wor-~

5 years exper-  ker Senior Scale

ience. shall be done on the
basis of interlaced
Seniority. -

2) The seniority of persons so
g)romoted or redesignated as Health
Worker (Male) (Senior Scale) may be
deteriitied on the-basis of length of
service on the post after regular
selection/promotion or re-designation

_ as Health Worker (Mzle) Senior

Scale.”. " .
- Note:~ (1) The ex-
isting cadre and personnel working as
BHW/MSW/Insect Collectors/Vacc-
inators shall be redesignated as Health

* Worker (Male) and absorbed as such

M It

§ A

4« 1. Urban Leprosy
Worker po

2. Non-Medical
Supervisor

Group-A-Ill (Health Side)
(Combined Male and Female Cadre)

100% - - Non-Medical
. : Supervisor
10% - Non-Medical

Assistant

irespective of whether they are Matric
or Non-Matric, provided that they
have undergone 3 months training as
Health worker.

- “(2) BH.W, M.S.W, Insect

Collector and Vaccinator appointed
upto 1-4-1982 will have their se-
niority list prepared separately.”

5 years Service Rajasthan stared

as Non-Medical participatingin *
Supervisor National Leprosy

. ’ Control Programme
5 years Service  from the year 1971
as Non-Medical as such no expe-
Asstt. provided  rienced Non-Medical
hehasunderg-  Assistants trained in
one 6 months  Leprosy were avai-

training in Le-  lable at that time so

prosy wotk. Non Medical Sup-
€rvisors were prom-
oted from SanitaryInspector and

A.H.W. but now trained & exp-
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_@ - (i) .
' erienced Non-Medical Assistants of
Leprosy are available so such N.MA.
should be promoted to Non-Medical
Supervisor & not Sanitary Inspectors
& AHW as is the practice. Govt. of
India has also insisted for the same
' and this is the pattem in other States.
3. Non-Medical - 100% - Health Worker  Secondaryor  * Notei-
Assistant (Leprosy) (Male) its equivalent (1) Promotion from
' (Time Scale) with 5 years the post of Health
8 experience asa  Worker (Male) (ord-
v worker whohas  inary scale) shiall be:
been integrated  given on the post of
as Health Health Worker (Ma-
Worker (Male)  le) (senior scale) and
Now Medical Ass-
istant (Leprosy) by fixing up their
ratio according to their respective
" cadre strength as on 1-4-1982.
(2) If owing to promotion already
made, there isany shortfall in any
cadre, it would be compensated in
* Note 1 and 2 added vide Notification No. E.2 (1) DOP/A-11/82 dated 22-10-1990.
1 2 3
- W . Gi) 4 5 3 —
future proinoiions from that pariicular
. N Cadle.” b
' , . mbined Male and Female Cad
1. HealthEducation  100% - M.A. in Social Scien adres)
- Instructor o proocial Science - - N _
gR thropology or Public Administration.
Graduate or its equivalent with Diploma i
b . \ain
Social Work. Preference will be gglen to
. those having experience of Family Planning
2. Family Plannin . Work or Field Survey or Community Work.
Education and Pﬁu B 100% - Social Spience 5 years exper- | Promotion shall be
licity Officer/Health Instructor/ Pub-  jence as Social made on the basis
Education & Exten- licity Officer/ ~ Science Instru-  of Inferlaced
sion Officer Health Educat- . ctor/Publicity  Seiority of 5.5.1/
. ion Officer/ Ofﬁw/ﬁealth PO. /H.E-.O'.
UEE. Education Officer/y -
3. Social Science 100% - P Urban Extension Educator.
4 Instructor -0~ - - -
. Publicity Office -
Health Eyducatio;/ 100% - Health 5 years experie- Urban Extension
Offices/Urban Educator nceasHealth  Bducator cadre is a
Educator-cum-  dying cadre as Govt.
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() (ii)

5 R

Extehsion Educator

cum-Medical
Assistant

Health'Educator-

100% -

Graduate with Diploma -
in Health Education

Group A-Y

(Para Medical Cadre (Medical)
00% -

Assistant

Radiographer

Medical Asstt.  of Indiz have aboli

shed these posts in
prescribed staffing pattern. However,
present iricumbents aze allowed to
continue till they get promoted or ret
ired But consequential vacancies shall
not be filled and surréndered,

- Those who are al-
ready working as Health Educator or
P.M.A. and who possess diploma in
Health Education or that of Sanitary
Inspector even though non-graduates
will be absorbed as such for initial
formation of Service of Health Educa-
tion cadre provided they have been se-
lected through regular D.P.C, If they
are on adhoc, this would be screened
by a Committee for absorption. In
future all HE. posts shall be filled-
up by 100% Direct recruitment.

5 year's Service as -
Assistant Radio grahper

]

0] {ii)

3 - 5

Assistant
Raulog"anh';r

X-Ray Technician ¢ is  a dying cadre and in future no recruitment shall be made on this post.

Sr. Dental Tech.

Dental Technician

Sr. Laboratory
Techzidcian
Laboratory
Technician

Senior Occupaliona!r -

0%  50%

- 100%

100% -

- 100%

100% -

100%

6 7

Secendary or its equi- X-Ray
valent with 18 months Technician
Radiographers Course '
Passed

—.

5 year's service After promotion of all

as X-Ray ttie X-Ray Techni-

Technician cians, this post shall
be filled 100% by
direct recruitment,

‘Growp A-VI T T -~

[Para Medical Cadre (Medical)]
- Dental Tech,

Secondary or its equivalent
with 3 months training under
a Dentist recognised by Govt,

~ . Lab. Tech,

Secondary or its equi- ~
valent with 9 months
Training Certificate
from Instt. recognised
by Govt.
Group B
Para Medical Cadre (Medical)

- Occupational

5 years service as -
Dental Tech.

5 years serviceas —

Lab Technician

~ There shall be no
distinction between Laboratory Tech-
nician and Malaria Technician. The
cadre will be re-designated as Labo-
ratory Technician only.

5 years service
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0] (i)
Therapist o L Therapist as Occupational Therapist
2., Occupational 100% -~ Secondary or its equi- - - -
Therapist ' - valent with Diploma in Occupational
Therapy from an Institution recognised
_ by Government, A _
3. Senior. - 100% - Physiotherapist 5 years service -
- Physiotherapist . as Physiotherapist
4. Physiotherapist . 100% - Secondary or its equi- - - -
' valent qualification recognised by
Government with diploma in Phy-
a siotherapy from an Institution
recognised by Govemnment,
Grov~ B - .
Para Medical Cadre {Medical)
L. - Non-Medical - 10% - " T.B. Health 5 years service -
. Team Leader - Visitor as T.B. Health Visitor.
2. TB.Health - 100% - BCG Technician 5 years service - ,
» Visitor as BCG Technician
3. BCG Techrician 100% - ‘Secondary or its equi- - - -

valent with 6 weeks training in T.B,
Demonstration Training Cenfre, Ajmer
or any other institution recognised by
the Govi,

Group B _ I

5 years service as

Sem-br Avatyiog — 1 Para Medical (Health Cadre)
Assion A 00% - Junior Analyti- 3 years service g
) - cal Assistang Tunior Anajyfi i )
A A ycal 1009 _ M.Sc. or B.Se, 11 Div. - P s
or B.Sc. HI Djy, with one . ) i
€ar's experience of
v o o i 0 f expenencg of Food Anal ysis.
4 Ordin : . gemMe 3 year's serviceon
E?A&. © Fema Conta 100 Secondmy orisequi ontact, € post mentioned i column 5,
: valent with minimym experience ) )
of 6 Mmonths of having workeq in
Prevention of Food Adultration Scheme
un .by _the Citizen Council of India or
~ Institution Tecognised by Govermment,
oup C .
1 . l (Non Para Medica) Technica) Services)
Modd 0% - Secondary or jgs equi-
valent with Diploma in Cla dii i )
y moddling
;ru(;tgf{l fichool of Arts or aiy equivalent
. ICation i
2. Senior Photographer - 100% e by Gou h |
~. Photographer
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* 3. Photographer 100% .-

4.  Sr. Artist -
5. Artist 100% -

6. Draftsman - : 100% . -

1 fs

“Projectionist - 100% -

s

100% -

. _ - . Photograbher
Matric or. Secondary - -
or its-equivalent with Diploma in Pho-
tography from.a recognised Instt.
OR : S
Matric or Secondary.or its equivalent with
2 years exp. of Photograhpy in a Department
or reputedifirm of the trade.
. . Artist
Matric ar Secondaty - - -
or its equivalent with Diploma in Fine
Arts and Commercial Arts from any
recognised Institution. '
Secondary or its equi- - - ‘ -
valent with Diploma in Draftsmanship
fromeITI or institution recognised by Govt.
Vi'standard having - = - - .-
Licence to operate Cinema Projector from
a recognised Institution of A.V. equipment
and iwo years exp. of Department of the trade.

It is difficult to get
a person who is Ar-
tist as well as Pho-

tographer

5 years service as Artist

Group C -1
» Non Para Medical Technical Services
1. Assistant Chemist 50% 50% B.Sc.2nd divic ... Curator/Senior 3 year's service as -
i ) P n
QG ? § !
with 2 years experi- Technician Curator/Senior Tech-

2. Officer I/C 100% -
Curative Workshop
{3
.
)
3. Prosthétician - 100%
.Mychiamc 100% -

Social Wo_rker

ence as Curator or
M.Sc. with one year experience in
Chemical or Biochemical Laboratory
of a Government or a recognised
teaching Institution.
Basic - -
Gradnate from recognised Institution with
Degree/Diploma in‘occupational therapy
from recognised Institution.
Essential
10 year's experience of Occupational therapy
from recognised Institution or post-graduate
qualification in Occupational therapy with at
least 5 years. Clinical/Research experience in
Occupational therapy. :
- Nurse Grade 1

nician with B.Sc.

3 year's service -

as Nurse Grade I with 6 months tra-
ining in.Prosthetician and Plastic Tec-
hnique in a institution recognised by
Government.
M.A. in Sociology - -

with Diploma in Psychiatric Social

Worker from Bangalore/Ranchi or Tata
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Supervisor General
Foreman Offset
Press

LS

Cemera Man’
Offset

N

LTI preve—

Machine Operator

M

'

3

100% -

School of Social Worker Bombay or from
any Institution recognised by the Government.

Offeset Press Group - D . . _
Graduate or its equiva- CamieraMan 6 years experience on the post
lent with Diploma in  Offset/Machin¢ of Cemera Man/ Machine
Printing Technology ~ Operator-Offset  Operator, Offsct
(Offset) from recog- ’
nised instt. & 5 years experience on
a responsible and supervisory position
in a reputed press.
Diploma in Printing
Technology from recognised Instt. with
specialization in the Technique. Matric/Secondary
or its equivalent with 3 years exp. in preparing
negatives, positives of jobs of varied nature in
Mono/Multi Colour in line-and tone using process
camera independently in a Offset Press of standing.

Diploma in Printing  Assistant Mac- 3 years experience on the
Technology from reco- hine Operator - post of Asst. Machine
gnised Instt. on with ' Operator Offset
specialization on Offset printing side.

Matric/Secondary or its equivalent with 3 years

experience in operating heavy/Mono/Multi

100%

100%

U]

(ii)

4 3

4. Photo Artist

100% -
Offset ’

1 TR RETEEIN

P

s B R

Helio Offseter 106% -

Lot

NI

Lay out Artist

100% —
(Offser) ’

T

el

Col(?ur Offset machine preferably Solna,
tening out high quaiity publicity jobs
1n an Offset Press of standing.
Diploma in Printing
Tt?chnology from recognised institution
with specialization in retouching. Matric/
Secondary of ifs equivalent with Diploina
in Art from recognised institution and 3
years experience in retouching section of

a Photo Litho Offset Press of standing,.
retouching, negatives and positive for
mono/multicolour jobs, '

h:lanic or its’equi- -

valent with 3 years experience in printin
plates_through wriousp;mcesses fl())r jobsg‘
of varied pature in Mono & Multicolour in
lines and tone ifi Photo & Helio Offset Press
of standing. =

Piploma in Commerc- -

ial Art from recognised Instt. with two years
expertence of Commercial art in a Studio or
repute knowledge of topography. Type lay
out and lettering ability. Ability to prepare
layouts for journals news sheets and
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10.

11

12.

Assistant Machihe
Operator (Offset)

Head Proof Reader

Compositor Gr. I

Proof Reader Gr. I

Printer Gr. !

Tradle Machine
Operator

Folders and preparing and finishing

 illustrations, loges etc.

100%

100%

- 100%

- 100%

- 100%

= 100%

3 years experience as Tradle

Matric/Secondary or  Tradle Machine
: Machine Operator

its equivalent with3  Operator
years experience of the trade.
Graduate oritsequi-  Compositor Gr. 3 years experience as Compositor
valent with 3 years Ior Proof Rea-  Gr. I or Proof Reader Gr. I
experience of Com-  der Gr.1

positor or Proof Reader

in arepute firm or.Deptt.

Graduate or its equiva- Compositor
lent with 3 years Gr. 1
exp. of the trade.
Graduate cr-its equiva-
lent with 3 years
experience of the trade
Matric or its equiva-
lent with 3 years
experience of the trade.
Matric/Secondary or - Lock-up man,
its equivalent with 5 Offset

years experience of the trade

6 years experience on the post
of Compositor Gr. 11

6 years experience on the post

Proof Reader ;
' of Proof Reader Gr. [I

Gr. II

Assistant Printer 6 years éXp_eriencc on the post
of Asstt. Prinier Offset

6 years experience

on the post of
Lock-up man, (Offse()

e e

2

(i) (ii)

4 S 6

~2

14,

15.

16.

17. -

Assistant Pﬁnter.
Offset/Lock up
man (Offset)

Mechanic Offset

Graining Machine

. Operator, Offset

Binding Foreman

Offset

Developer Offset

Compositor Gr. 11

100% -
100% -

100% -

- 100%

- 100%

100% -

Passed VIII standard - - -
with § years experience of Lock

up forms ip a repuied Press.

Passed VI standard - - -
with cemﬁwe of Mechanical from LT.1. with

Slygam experience as Mechanic in reputed Press.

Mamc oritsequivalent = = - - -
with 3 years experience of handling Machine

to grain the-plates-meant for Offset Press.

Should possess the knowledge of chemicals,

marbles required for different kinds of jobs.

Matric or its équiv_a,kﬂt Binder Offset 6 years experience -
with 3 years experience - " on the post of Binder
of the frade K B ‘ .

Matnc or its equ.ivz}lent Attendant Lay 6 year's experience -
with 1 year's experie-  out Artist as Lay out Artist's Attendant.
nce-of the trade OR .

VI standard passed with 3 year's

experience of the trade.

Matric or its equivalent - - -
ggh one year's experience of Composing '

Passed VIII standard with 1 year's experience of the trade
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19. ProofReéader - .100% - Graduate with 1 year's - - - -
GradeIl -~ . . -experience of proof reading
ade ll , o e

 Matric or its equlval‘-nt with Second Division
w1th 3 year $ experience of the trade.

' Group E
: e - “State Health Transport Orgnisation”
1. Store .- — - 100% Graduate in Aute/ Store Verifier/ 5 years experien- -
: Superintendent Mechanical Enginee-  Foreman Grade I ce on the post of Store
: & - ring from a recognised - - Verifier/Foreman Grade |
= University or Institution or its :
equivalent with-one year's experience.
OR
Diploma in Auto/Mechanical Engineering
with 3 years experience of handling Auto
' : Store in a reputed firm or department. :
1 ' 2. Store Verifier - 100% Matriculate/Secondary Mechanic Gr. I/ 3 year's expenence : -
‘ or its equivalent with Foreman Gr. II/ ' on the post of Mechanic
A Diploma in Auto/Mec- Fitter Gr. . Grade I/ Foreman Grade Ji/

]

hanical Engineering Fitter Grade 1
from Polytechnic recognised by the

Government with 2 year's experience of

handling auto stores in a reputed firm or department.

4) (i) .

: 3. Foreman Grade I - 100% Matriculatc or Secon-  Machanic Gr. I/ 5 years experience -
£ dary or its eqmvalent Foreman Gr. II  on the post of Mechanic
with Diplom= in Auto/ Fitter Gr. 1 Grade I/Fitter Grade I/
Mechanical Engineering Forcman Grade: 11

with 2 years experience of Trade or

gepamnent on the technical side.

R
: - Certificate in Auto/Mechanical Engineering
: ) 3 from1.T.I. with 5 years experience of the trade
j . _ -or Department on the technical side. o
Ag; 4, Master Electrician . - 100% Matriculate/Secoridary Electrician 5 years experience : —.
: orifs equivalent with - “on the post of Electrician
= : Diploma in’ Auto/Electricals from ‘
Polytcchmc recognised by the Govt. with 3
= T years experience of the trade or Department

. on the technical side. = .
. 5.  Foreman Gr. H 100% - Certificate of Auto/ . - -
5 : Mechanical Englneenng from LT, I
s with 3 years experience of the trade or

Department on the technical side.
. 6.  Electrician 50% 50% Certificate in Auto- ~ Helper 6 years experience -

. Electrician from LT.L as Helper in Auto-Electrical
- with 3.year's experience - Section of the Depit.

of the trade or Department on the technical side.
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7. MechanicGradeT -

7 100%  Certificate of Auto/Me- Mechanic Gr. I/ 3 yéars experience on the post of
' chiical Engineering fr- Fitter Gr.1l/ - Mechanic Grade IFitter Grade I/
" om LTI with theee  Driver/Junior . Driver: provided that Driver should
- yedrs experiepcs - Technical Asstt. be literate with certificate of Auto
v S . Engineering from LTI, with 3 years
~ experience of the trade or Department
on the t=chnical side or 6 years expe-
rience on the post of Junior Technical
Assistant,

100%  Certificate of Auto/ . Mechanic Gr. 11/ 6 years experience on

8.  Fitter Grade I - .
the post of Mechanic Grade II/

12 ory
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X “Group ~ ‘F" Nutrition™ added vide N

B.Sc. wiip Chemistry -
or Bio-Chemistry of

University €stablished

by law in India and Post
Gmduate-Diploma or

Post Graduate Certificage

in Diétetics from an
Institution recognised
by the Govt,

otification No. F. 2 (1) DOP/A-1y/82 dated 19.6.91.

-8 Mechanical Engineer- ~ Fitter Grade 1/ _
ing from LT.I with 3 Junior Technical Fitter Grade 11/ Junior
: years experience Assistant Technical Assistant
9. Junior Technical 1009 - Certificate. of Anto/ - - -
Assistant . - Mechanical Engineering from LLL v
10.  MechanicGrade I - 50% 509 Literdte with 3 year's  Helper/Cleaner  Literate with & years
o experience in Auto/Mech- experience on the post
anical trade or Department of Helper/Cleaner.
on the technical side.
11.  Fitter Grade I 50% 50% literate with 3 yea's  Helper/Cleaner Literate with 6year's
experience in Auto/Mechanical experierce on the post of
trade or department on the Helper/Cleaner
t'echnical side, :
X s . o
Group ‘B’ Nutrition
_—_ -
! I 2 3 A v
0] Gi) 5 6 7
1. Dietician 0% _
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Minimum qualificat-

. + SGHEDULE - “I;' 1952) ' )
(Schedule Prior_to 3:% Post from Minimum qualifications Remarks

& experience

S. Narlne of — Source of recr- Az } e omotion
o i i d experience which pro [
i i e ";’___j__",,,_dl—";/
f l 2 . 3 i 4 N . 5 . - . . .
| . | GROUP - £ i 4 years service .-
1 Nursing 50% by direct 1.RNCR. orits I;um:%} - asy;laurrsing
. Supdt. Gr. 1 recruitment with equivalent qualification updt. Gr. e
’ pcrccntige & recognised by Government . ]
50% by promotion 2. Regd. ‘A’ grade Nurse
1, Sister Tutor course passed
4. 12 years expérience out o
which 4 years mist be a8 Sgu:;l Tuor& et
3 years as Nursing Supdt. Gr. 1L of at an equivaient. _ )
i i i 2 years service .
S 2 Nursing 25% by direct 1. RN.CR.oris equiva- IS\sstLLNursmg “yAssu. e e Supdt
o Supdt. Gr. Il recruitment & lent gualification recognised upd
15% by promotion - by Govemmeat
0 2. Regd, *A" grade Nurse
‘ 3. Sister Tutor's course passed.
: 4. 10 year's experience out of which 4 year's
- should be as Sisters Tutor & 3 year's as Asstt.
o . ‘Nursing. Supdt. or atan cquivalent post- ) ) N
£ 3 Asstt.- Nursing 25% by Direst . 1. RN:CR. or its equiva: Sister or Norsing z‘ygia:c r_s;rr\l;g:‘sing Taor
. Supdt. recruitment and, .qunl:qqaliﬁci(ﬁ»on-gecpgmsed Tutor
75% by promotion by Gavemmend. - :
. R 2. Regd. A'gnde Nurse
) 5. Sister Tutors course passed . v
4, 7 year's experience out of which at Jeast
+ Gchedule numberred as: “1" vide Noﬁfica'iqﬁ No. E. 2 (15) DOP/A-TI/ 81 dated 30-6-1981.
e
1 Z 3 ) z - .
: 3 year's should be as Nursing Tutor.
4. Sister or '25% by Direct 1. RN.CR. or its equiva- Staff Nurse/ 5 year's sevice -
Comp. Gr. II as Staff Nurse/ Comp. Gr. Hor 4

Nursing Tutor

5. Staff Nurse -
Comp. Gr. T
: é 6.  Midwifeand Auxi-

liary Nurse Midwife

1 Assit. Unit

; Officer

(2. Senior Malaria

Inspector

3. TJunior Malaria

recruitment and
75% by promotion

lent qualification recognised -
by Govemment

2. Regd. ‘A’ grade Nurse

2. Sister Tutors courst passed
4. 3 year's expenenic as Steff

] ’ Nurse/Camp. Gr. I .
Note :— For the post of Sister Tutor, Sister Tutor's Centificate will be compulsory. .
75% by Direct PNRC or iis equivalent Midwife & Au-
recruitment & qualification recognised xiliary Nurse
25% by promotion by Govemment Midwifevy
100% by direct Auxiliary Nurse Midwifery- -
recruitment trained and VII standard passed
. . GROUP -'B .
100% by - . Senior Malasia
promotion Inspector
—do- Co- Junior Malaria
i - . Inspector or Sur.
) - - Inspector
25% by direct 1. Matriculate Insect.
recruitment & 2. Training in Malaria Ins- Collector

Inspector

4. Surveillance
Inspector

5. Insect Collector of

pector's course from Malaria
Institute Delhi or any such course
organised in Rejasthan by Medical
) & Health Department. -

25% by direct 1.-Matriculate Training in
recruitment & Surveillance Inspector

75% by prometion Course

75% by promotion

Surveillance
workers

100% by direct VI Standard passed

year's service as Staff Nurse out of
which 3 year's continuous service -
should be in operation”theatre of 3
year's service as Staff Nurse with

Sister Tutor Centificate

7 y'en-rs service

. as Midwife or Auxiliary Nurse

Midwife

5 year's service
as Senior Malaria Inspector
3 year's service i -
as Junior Malaria Inspector/Surve-
illance Inspector with certificate of ~
Malaria Inspector course.
Insect Collector  25% of the post
with one year's shall be filled by
service as such promotion from
: amongst Village
Level Workers.

Surveillance
workers with one year's

service as such’
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or Propaganda

75% by promotion

Asstt. or Publicity Asstu

2. Health Educator

25% by direct
recruitment &
75% by promotion

3. Auxiliary .100%: by direct
Health Worker recruitment
4. Sanitary 100% by direct
Inspector recruitment \
5. Nutrition Inspector —~do.~
1. @ Radiographer 25% by direct
recruitment &

I5% by promotion

@ substituted for -
1. Radiographar

50% by direct recrui-

—~do-

Matriculate or equivaleat

qualification with Aux. Health Workers diploma
from an Institute recognised by Govemnment.

Matriculate or equivalent

qualification with Sanitary Inspector's Diploma
. from an Institution recognised by the Govemment..

—do-~
* GROUP ‘D’

Radiological Diploma

(18 Months) with éxperie-
“nee of 3 years as X-Ray
Technician in-any clinic

tment.& 50% by promotion a Institute recognised by Govt.
vide Notification No. F. 18 (16) MPH/66, dated 1§-2-197¢.

Auxiliary Health
Worker or Sani-
tary Inspector or
Nutrtion Inspector

(1) Assut.
Radiographer

Diploma in Radiography from Assit.

—3 5 q 3 § 7
Survéillance worker recruitment
. GROUP - C )
1. Propaganda 25% by direct B.A. Sociology Health Educator 3 year's service -
: Health Officer recruitment & . as Heahb Educator

5 year's service ’
as Auxiliary Health Worker or
Sanitary Inspector or Nutrition

Inspector.

Assit. X-Ray Technician

Radiographer will be considered
if no Assit. Rad-

iographer is found eligible or suitable. (»)
Diploma holder 3 years experience on the
post of X-Ray Technician of one year as
‘Asstt. Radiographer. (b) Non diploma
holders 5 year's experience as X-Ray

Radiographer 5 year'sservice as

Assti. Radiographer -

6 7

2 3 4 S
- Technician outof which at least 2 year's as
Asstt. Radiogripher. '
(2) X-Ray Tech- (a) Diploma hol-
nician ders 3 year's exp-
erience as X-Ray
Technician
(b) Non-diploma
holders 9 years experience as X-Ray.
\ . . Technician
. ;%:;;:;g"é e 100% by Mnu:xcnh!e or equivalent Technician 4 year's service -
- Radiograp promotion qualification recognised (X-Ray) as Technician (X-Ray)
T'edhn?‘ i ) by Govemnment
..dechnician 100% by direct Matriculate or equivalent - -
recruitment _qualification recognised by Government.
e . i GROUP -E
Compound ) C
po IP°“"l er ;?3:0:?:) ) - : Compounder PNRC or its eg- -
Gr.o vivalent recognised by Govt. with 5
Cort g e ) year's service-as Compounder Gr. If
GLFHP°“" er _dO - Compounder PNRC orits eq- -
) N . Gr. I uivalent qualification recognised by
gorl?-gounder 100% by direct Mariculate or equivalent - - GOVCmmEm ~
T. recruitment qualification recognised by Government
. ) A GROUP - F .
Trained Social 50% by Direct Matriculate or. equivalent Vaécir;alor 3 years service -

Worker

Vaccinator

Senior Physio-

recruitment &
50% by promotion

100% by direct
recruitment.

“100% by

qualification recognised
by Government

VIII Standard passed

GROUP - G

- Physiotherapist

Vaccinator

5 years service as -
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2 3 4 5 - i
therapist promotion . . ) Physiotherapist
Physiotherapist 100% by direct Matriculate or equivalent ) - - -
recruitiment qualification and should have obtained
-0 a Diploma in Phiysiotherapy from an
institution recognised by Govemment.
o ~_ GROUP-H . o
Senior Analy- 100% by B.Sc. with 3 years experi- Jr. {\nalyucal 3 year':l experie- -
tical. Asstt. promotion ence of food analysis Assistint . nce .asAJumor. An-
' ' . alytical Assistant
M.Sc. with one year experience of food analysis -
Junior Analyti- 100% by direct M.Sc. or B.Sc. II Divis.on ] - - -
cal Asstt. recruitment or B.Sc. I1I Division with one )
years experience of food analysis .
: X GROUP I a
il i 75% by direct M.A. in Social Scietice of Social Science years expefi-
E:Tcl:ioﬁlzdnmg recruitmen d L& :\nthropolgy or Public Instructor/Urban  enice on the post of Social Scu:nce
Publicity Offi- 25% by piomotion Administration Extension Instructor/Urban Exteasion
cers Health Ed- R ) Bducator Educator
ucation and Graduate or its equivalent with )
Extension Oificers . Diploma in Socia) work. Preference
' will be given to those having experience
of Family Planning work or field survey
or community work )
Social Science 100% by direct —do- - -
Instructo; recruitment . S . _ .
U:ban E;tcnsion 25% by promo- M.A. in Social Scienc: or Block Extension Gra_d'uau: wxl'h 6 . " T
Educator tionand 75% by  Anthropology or Public Educator year's experience on the pos

RURC (e L

X Insened vide Notification No. F. 20 (9) FP/69, dated 30-10-1077 /Rffactive atonce).

3

3 3

6 7

1 MNIRK, PR 1 2

—_—

PRty

~prts

¥

Health Educa-
tion Instructor

Public Health
Nurse Instructor

Block Exten-
sion Educator

Family Planma-

direct recruitment

100% by direct
mnl

100% by direct
recraitment

25% by promo-
tion amdt 75% by
direct recruitment

75% by direct

Administration

xR

Graduate or its equivalent with
diploma in Social work

Graduate or its equivaient with

2 years experience of Ficld survey/
Commumty -work/Social work,

M.A. in Social Science or -
a:{nhmpology or Public Administration

Graduate or its equivalent with dlplanu

in Social work. Preference will be given

to those Laving experience of Family

Planning work or field survey or oommumty work.

B.Sc. Nursing from a

recognised College of Nursing

R T

Sister Tutor or Asstt. Matron having ¥

‘Training in Public Health Nursing at -

All India Institute of Hygiene and Puhlic

Health or its equivalent candidate should

have & minimum of 5 years experience

in the practice of Public Health Numng

Preference some teaching and training experience.

Graduate or its equivalent Family Plann-~

with one year's experience ing Health Ass-

of field survey or commu- istant/ Field

nity or Social work Worker/Welfare
Worker/Village
level Worker

Matric or Secondary or its Welfare Worker/

of Block Educalor

6 years exper- -
ience on the post of Family
Planning Health Asgistant/Welfare
Worker/Field Worker/Village level
Worker -

6 years experi- -
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-ing Hedlih recnuitment & - equivaleni with 1 year's [Field Worker/ © ence on the post of
Assistant 25% by promotion experience of community Village level . Welfare Wosker/
. .or Social or Field work or Worker Field Worke/Village
S Family Planning work c level Worker -
8. Family Plann- 100% by direct Matric or Secondary or its . - -
ing Welfare fecruitmeént quivalent with  months '
worker : cxperience of Community or
Social or Field work or Family
_ Planning. work. o
9. Family Plann- ~do- . ~do- . : - -
ing Field worker o . .
10.  Photographers -do~ " Matric or Secondary or its - -
equivalent with Diploma in
Photography. from a recognised institution
™ Matric or Secondary or its equivalent
with 2.year's experience of photography
in a Depantment of reputed firm of the trade.
11.  Anist 100 by direct Mitric or.Secondary or its * - -
' recruitment equivalent with Diploma in fine
’ Ants and Cornmertial Arts from
any recognised Institution
xR *
- Matric or Secondary or ite equivalent .
with 2 year’s experience, of Artist in a
) Depantment or reputed firm of the trade.
1z. Projectionisi - 100% by direct - Literate having licence to operate Cinema
recruitment Projector & knowledge of A.V. equipment
and 2 year's experience of Department of the trade.
. GROUP J . :
1. Supervisor 100% by Graduate or its equivalent Camera Man, 6 ysars exper-
General Foreman,  promotion with Diploma in Printing * Off-set/Machine ierice on the post
(
{ 1 2 - —
j Oif-set Press . /4 - 2 - o,
] Technr.\!ogy. {offzet) from .Openator Gff-set ~ of Camera Man/
i recognised institution & § Machine Operator,
! year's experience on a res- Off-cet. '
i ponsible and supervisory
sition in_a reputed )
2. Ca‘r_nera Man 100% by direct g(i’ploma in Pn‘e:lli]ng 'Ix’)er:ls: - Z
Off-set recruitment nology from recognised institution
with specialization in the technigue
Matric/Secondary or its equivalent .
witk: 3 years experitnce in propasing
negatives, positives of jobs of varied
nawre in Morio Multi Colours in lins
Ay ;:tl tone un'néptoeeu camen indepen-
: > ymfozlglpm:of:unding .
9 3 ) g;:tl;ltr; 100% by Diploma in Primting Tec- Assistant 3 year's. experi
ftset promotion oeioky from recognised  Machine ence on the pot of
Institution ‘;;_“h speciali- Operator Assistant Machine
zaton on off-set printing side. tor, Off-
Ma'lric/Secondary or its equivalent Openatr, Offset
with 3 year's experience in operating
heavy/Mono/Mulii Colour offset
Machine preferably Solna, tuming
out high quality publicity jobs of in an
) off-set press of standing.
4. Photo-Artist, 100% by direct Diploma in Printing Tech- - -
Of-set recruitment nology from recognised ins- '

titution with specialization

in retouching, Matric/Secondary
or its equivaleht with Diploma in
An from recognised institution and
3 year's experience in retouching
section of a Photo Litho Off-set

N
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5. Helio Off-.seuer ~do-

Press of standing, retouching

negatives and positives for mono multicolour jobs.
Matric or-its equivalent - - -
with' 3 year's experience in °

printing plates through various

processes for jobs of varied nature

in Mono & Multicolour in lines

and tone in Photo & Helio Off-set

press of standing.

6. Lay out Artist, 120% by direct Diploma in Commercial - - -
Off-set recritment Ant from recognised institution :
with two year's experience Com-
mezcial ant in a Swdio of repute,
Knowledge of -iopography, Type
lay out and lettering ability. Ability
‘a to prepare layouts for journals news
sheets and Folders and preparing and
finishing illustrations, loges etc: .
7. Assjstant 100% by Mauic/Secondary or its Tradle Machine - 3 year's cxpeii- -
Machine promotion equivalent ‘with 3 year's Operator ence as Tradle
Openator, Off-set experience of the trade ’ Machine Openator.
8. . Head Proof ~do- Graduate or its equivalent Compositor 3 years experi- -
‘Reader with 3 years experience Gr. I or Proof ence as Composilor
s of Compositor or Proof Readef Gr. 1 Gr. T or Proof
Reader in a reputed firm or Deput, Reader Gr.
9. Compositor Gr.I  ~do- Graduate or its equivalent Compositor 6 years experience -
with 3 years experience Gr.I onthe post of
of the rade o ) Campositor Gr. I
10.  Proof ReaderGr.I ~do- Graduate or its equivalent Proof Reader 6 years experience -
) : PR with 3 years experience. Gr. I on the post of Proof
, o of the ot . : Reader Gr. I
1. Printer Gr. 1 —dn - " Matric or its equivalent Assistant 6 years expericnce -
Off -ser with 3 y.c.ars :xpericncc e p i 5 r3 =
12, Tradie Machine 100% b ofbth? trade - rinter on l‘he post f)f -
Operator Promiu}{, Matric/Secondary or jis Lock-up maa Assistant Printer Off-set.
§ equivalent wich 5 yeay's Offset " 6 years expericnce on -
13. Assistans Pri- 100% by dire, e;p;rimoe_of the tride Aloﬂ;fposn. of Lock-up man,
Gl o1 S
-4 . . . . -
14. Mechnscm(;;;". Offs1 do up forms in a reputed :,;:f .
set . o= Passed VT Standard wit, . :
centificate of mechanical from - - - -
. L T. ) 3 Vlilh S yun'mee )
15. Graining Mac- ~do- as Mednnic in & reputed Press, . :
=y §  hine Openatoy, M::{‘c O fts équivalent with 3 _ _ L .
T~ Off-seq years expereiice of ‘handling : ) . ~
D ' machifie 1o graiin the plates -
meant for off-set press, Should
possess the kuiowledge of different
Braitls of sands, chemicals, marbles
16 Binding Fore-  100g by requited fo differeat kinds of jobe,
man, Off-set Proi by Malric of its equivitens Bind :
romotion with 3 year's Experieice inder Off-set 6 yeans experience _
17. Developer 100% b of the trade ; on the post of Binder
Off-set Promolii'm mﬂf sy cdulvalen: Attendant Lay 6 yur': experience as L
s ; N as
rde years experiétice of the out Artist out Artist's Attendant, y
® . s
) ll’lasséd VI standard with
18, Composi " three year's expers St
YT S e e
A recruitment with one yesi's experience of Compoasi - . 0\]
R o posing.
Passed VI standard wig, \)
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Proof Reader -
Gr. I

Store Superin
tendent

Store Verifier

Foreman Gr. I

I 3 year's expericnce of the trade.
100% by direct . Graduaie with 1 year's’ -
recruitment © . experience of proof reading. .
. Matic or its equivalent With
Second Division with 3 year's
experience of the trade.
7 GroUuPK .
100% by Pro- Graduate in Auto/Mecha- Store Verifier/ . .
motion - nical Engineering from 2~ Foreman Gr. I
' recognised Univenity or s
Institution or its equiva- i
lent with: one year's experience

xR

Diploma in Auto/Mechan-

ical Enginecring with 3 years

experience of handling Auto

Store in s reped Tirm of Depanment
100% by Matiiculate/Secoridary or its  Mechanic Or.1
promotion equivalent with Diploina in [Foreman Gr. I
Auto/Mechanical Engineer- [Fiuer Gr. 1

- ing, from Paljtechuic réc-
ogsised by e Gor. with
year's expesience of handling
auto §tores in & réputed firm or Department.

~do- Matricalite or Secondary or Mechanic Gr. I/
its equivalent with Dipl- . ‘Foreman Gr. I/
oma in Auto/Mechanical - Fitter Gr. I
Enginecring with 2 year's
experience of Trade or Dep-
antment on the technical side.
[otd

LS4

5 year's experience on the
post of Store Verifier/Fore-
man Gr. L.

3 years experience on the
post of Mechanic Gr. I
Foreman Gr. I/Fiter Gr. L.

S year's experience on the
post of Mechanic Gr. I/
Fitter Gr. [/Foremaa Gr. Il

94

Master Electrician

Foreman Gr. I
Electrician

Mechanic Gr.I

Fitter Gr. 1

Cenificate in Auto/Mechani-

cal Engineering from 1.T. with

£ yesr's experience of the trade or

Department on ihe technical side
-100% b‘y Matriculate/Secondary or its Electrician
promotion equivalent with Diplom i Auto/

Electricals from Poly tech-

nic recognised by the Govt.

- ‘with 3 year's experience of
thie tinde of Dépiitment on

" 100% by direct  "Centificate of Auto/Mecha- -

recruitment nical Engineesing from LTI
- with 3 year's experience of the trade
or Depantment on the technical side.
50% by. Pro- Cetificate in auto-electr- Helper
motion and 50%  ician from LTI with 3 year's
by direct recruitment expericnce of the trade
, Co - or Depaniment oa the technical side.
100% by o Centificate of Auto/Mechanical = Mechanic Gr.Il
promotion Engineering from LT.L ’ [Finer Gr. I/
- with three year's experience Driver/Junior
’ Technical Assistant

100% by Certificate of Auto/Mec- Mechanic Gr.II/
.promotion hanical Engineering from Fitter Gr. II/Junior
o LT.I with 3 year's experience. Technical Assistant

5 years's experience
on the post of Electrician.

6 year's experience as .
Helper in Auto-Electrical
section of the Deptt.

3 year's experieace on the postof -
Mechanic Gr. I/ Fitter Gr. I/Driver
provided that Driver should be literate
with centificate of Auto Engineering from
LTI with 3 yrs. experience of the trade or
Depit. on the-technical side or 6 year's
experience on the post of Junior Technical
Assistant.

6 year's experience on the

post of Mechanic Gr. II/
Fitter Gr. II.
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“Junior Technical

Fitter Gr. 11 '+ ;

. 4. -
100% by direct  Centificate of Auto/Mechan.
recruitment . ical Engineering from LT
50% by promo: . Literate with 3 year's exper-
ton and 50% by.  ience in Auto/Mechanical

direct recruitment  trade or Department on the
: technical side '

Lieterate with 6 vear's expe-

rience on the post of Helper/
Cleaner
-do -
Qualifications Remarks
& experience

for promotion

. LL

6

pweip

I T e eovr e

L v |

ST L nml-mrrn-w b

~do- ~do-
. XXschepuLg-n
Method of ~. . Qualifications
recuitment for direct recruitment
3 4
100% by (i) Degree or Diploma in
promotion. Physiotherspy from a
Univénsity or Institution
recognised by the:
Government.
(if) At least 10 years clinical
experience in Physiotherapy
after having passed Degree

of Diploma,

—_—
/ XX Schedule I added vide Notifical

tion No. F.2 (15) DOP/A-II/S] dated 30-6-198].

e e

Physiotherapist

5 year's experience -
on the post mentioned
in column 5.
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- No.: F2 (1) DOP/A-II/82

¢

1

1
‘

[

(v) after the existing serial nu

&

_ Nursing Tutor -4 years® experience on
Principal ’ ‘ S "+ the post mentioned in
School . . column number 5 -
of 2 . ' : :
Nursing ”
(vi) th}e existing part (b) of serial number 3 and entries. thereto shall be substituted by the following
namely:- .
“_ ®)Nusing 50% 50% . BSc. - T.Public 5years experience  If suitable
Tutor (25%  Nursing oriits Health  on the post Public Health
from  equivalent ‘Nurse  mentioned in , Nurse is not
PHN  qualification -2:Nwse  colugn number 5 available for
and from institute Grade-II - proimotion,
25% Tecognized by : post of
from  State Nussing Tutor
Nurse  Government . may be filled
Grade- 2 Registered - froun Musge
M mRNC . " Grade-1}

. GOVERNMENT-OF RAJASTHAN
’ DEPARTMENT OF PERSONNEL
' (A-GraD) . :

' L, s Jhii)u:, diated §-o/-Hej0
NOTIRICATION

In exercise of the powers conferred by the proviso to Article 309, of the Cons.titution of h?dia. the
invernor of Rajasthan hereby makes the following rules further to amend the Rajasthan Medical and
‘valth Subordinate Service Rules, 1965, namely :-

Short title and commencement.- (1) . These rﬁjlc‘s may be called Rajasthan Medical and Health
Subordinate Service (Amendment) Rules, 2010, © L R :
(2) They shall come into force with ilnqui;gte effect. = -

cal Side) under heading (Separate Male and
" Female ‘Cadres) of Schédule-] appended, to tg! ¢czthan Medical ‘and Health Subordinate Service
Rules, 1965,- S TR T

Amendment of Schedule-L- In Group, “A”. (Medl
. . . . b . . .
() the existing entries occurring in. column numbér 6 against serial number 1 shall be
substituted by the following, namely:- ~ . - - R ; ) :
“3 years® experience on the post mexmoncd in column number 5

() after the existing serial pumber 1. and éﬁu'fés thereto, the following new serial number 1A and
- Es25 shall be inserted, namely:- o '

“1 A Principa! ~ 100% — Vice Principal 3 years’ experience on
School - School of the post
of : Nursing mentioned in column
Nursing number §

” -

(iii) the existing entries occurring in column number 5. agaiﬁst serial number 2 shall be
substituted by the followin , namely:- -~ - A ' :
% Nurse Gré.&e~'I,’? . o
(iv) the existing entries oceurring in column number 6 against serial number 2 shall he substituted by
the foliowing, namely:- ' . " ' :

“4 years® experience on the post mentioned in column number v

ng new serial number 24 and

mber 2 and entries thereto, the followi
ntries shall be inserted, namely:- SR

“2A. Vice 100%
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(vn) the cxmmg entries occumng in column numbcr 6
.. substituted by the following, namely .-
4

2

“5 years’ cxpenence on the post m.ntxor;ed in column number 5"

(viii) the existing part (a) of serial number 4 shall be subst:tutcd by the follovvmg namely -

(a) Nurse. 100% by ‘-_’ - l GNM 'o' - _
Grade-II  direct 3 ~-.courseor1ts el :
recruitment ' €quivalent -
through ' quahﬁcatxon :
RPSC from i msutute
' + ' recognized
* by State
* Government: -
- 2.Registered
- InRNC

(ix) after the existing part (b) of serial number 4 and enlrles thcreto the following new part (¢
eptries shall be Inserted, namely:- S . : :

“ ©Public 100% by 1BSe

Iecruitment

N Health et © Nusingorgs T -
$ Nomse ; , | |

v~ ' equivalent . .

" through . .+ ° Qualification . -
RPSC ‘ from institute,
' . recognized by

. State’ " .

. -.Goverhment -
S .'.Ejz Rc,;:stered

"-".;_mRN(‘ '

By order and in the ‘name of the

“overnar,
A (Nahmd;:mrua)
o Deputy Secre;ary to the Government

inonp

agai-r..wt Part (c) of sérial number 3 shall be

) and

2%

3
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DEPARTMENT OF PERSONNEL
(A-GR.II)
NOTIFICATION

Jaipur, November 24, 2011

G.S.R. 94.-In exercise of the powers conferred by the
proviso to Article 309 of the Constitution of India, the Governor of
Rajastharx hereby makes the following mlcs further to amend the
‘Rajasthan Medlca- & Health - Subordmate Service Rules. 1965.
namely - _ . A .
1. Short title and comimencement.- (1) These rules may

be called the Rajasthan Medical & Health Subordinate Service
(Amendment) Rules. 2011. o T

(2) They shall come into force on the date of their publlvatmn in
the Official Gazeite. : T

2. Amendment of rule 19.- The existing proviso to rule 19
of the Rajasthan Medical & Health Subordinate Service Rules,
1965, herein after referred to as the said rules, shall be substituted
by the following, namely :-

"Provided that in case of appointment to the post of
Pharmacist, the writtenl examination shall be conducied by the
Appointing Authority and the merit shall be prepared on the basis
of marks obtained in such written examination and such bonus
marks as may be specified by the State Government having regard
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: N -+ Government of Rajasthan
v - Department of Personnel
N ,
. (A-GR.IT)
No.F.2 ) DOP/A:11/8¢ X _ Dated: 26 Ao/
NOTIFICATION

In exercise of the Powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Rajasthan hereby makes the following rules
further to amend the Rajasthan Medical & Health Subordinate Service Rules, 1965,
namely :-

1. Bhort title and commensement.. {1) These rules may be called the
Rajasthan Medical & Health Subordinate Service {Amendment) Rules, 2012

(2) They shall bc deemed to have come into force with effect from 24-11-2011.

' 2. Amendment o!’ rule 19.- The existing first proviso to rule 19 of the Rajasthan
Medical & Health Subordmate Sermce Rules, 1965. shall be substituted by the
following, namely - - L | |

"PrOVIded tha’t irr (.asﬂ of appointment to t\hc ‘post of Pharmacist, thé unttcn
examination shall b- v.Onducted by the Appointing Author-ty and the merit shall be.
prepared on the ba‘us of marks obtaied in such written examination and such
bonus marks as may be specified by the State Govemment having regard to the
length of experience -on similar work nnder the Govemmert, Chief Minister BPL

Jeevan Raksha Kosh National Rural Health Mission, Medi Care Relief Society, AIDS .

Control Society, Institutes under Cooprative Department or Sahakari Upbhokta
Bhandar.”

By order and in the name of the Governor,

o

(Nalini Kathotia)
Deputy Secretary to the Governnment

f//ﬂt'M
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T GOVERNMENT OF RAJASTHAN

DEPARTMENT OF PERSONNEL
(A-GR.II)
No.F.2 (2) DOP/A-IL/eg, Dated:- 6 PEH 2013
| NOTIFICATION |

In exercisc of the powers conferred by the proviso to Article 309 of the
Constitution of India, the Governor of Rajasthan hereby makes the following
rules to repeal the Rajasthan Rural Medical and Heaith Subordinate Service

Rules, 2008, namely:-

1. Skort title and commencement.- (1) These rules may be called the
Rajasthan Rural Medical and Health Subordinate Service (Repeal) Rules, 2013.

(2) They shall come into force on the date of their publication in the official
Gazette, ‘

2. Repeal and Savings.- The Rajasthan Rural Medical and tlcalth
Subordinate Service Rules, 2008 is hereby repcaled from the date of publication
of these rules in the Official Gazette:

Provided that such repeal shall not affect the previous operation of the
rules, so repealed, and all appointments, orders made or anything done under the
rules, so repealed, shall be deemed to have made ot done under the Rajasthan
Medical & Health Subordinaie Service Rules, 1965 from the dae of such
appointments, order made or anything donc.

By order and iAlthe name of the Governor,

l“f , (_)
{ Dinesh Kélwar Yaday )
loint Secretary to the Government

W0 f2017

—————
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GOVERNMENT OF RAJASTHAN
DEPARTMENT OF PERSONNEL
(A-GR.II)

No.F.2 (1) DOP/A-11/92 Dated:- =¢ FER 2013

NOTIFICATION

In exercise of the powers conferred by the proviso 10 Article 309 of the
Constitution of India, the Governor of Rajasthan hereby makes the tfollowing
rules turther to amend the R'uasthan Medlcal & Health Subordinate Service

‘Rules, 1965, namely:- -
» < 1. Short title and commencement.- (1) These rules may be called the
Rajasthan Medical & Health Subordinate Service (Amendment) Rules, 2013.
“;74 They shall come into force on the date of their publication in the Official
Gazette.
2. Amendment of rule 4.- in sub-rule (1) of ruie 4 of the Rajasthan Medical
& Health Subordinate Service Rules, 1965, hereinafter referred to as the said
rules, for the existing expression “fifteen groups”, the expression "such groups
as are specified in the Schedule-1 and Schedule-|]" shall be substituted.
3. Amendment of rule 10.- In rule 10 of the said ruies,-
(1) for the existing expression “attained the age of 16 years", the expression
| "attained the age of 18 yeals" shall be substituted.
'{WAﬂer the existing last proviso to 1ule 10 of the said rules the following new
proviso shall be added, namely:-
“The upper age limit mentioned above shall be relaxed, for the posts which

are not in the purview of commission, by a period equal to service rendered on

the similar post in any- capacity, subject to maximum of 5 years, under the

| Government, Chief Minister BPL Jeevan Raksha Kosh. National Rural Health

11/2043
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Mi/ssion, Medi Care Reliel Society, AIDS Control Socicty, lnslilulg‘s under
cooperative Department or Sahakari Upbhokta Bhandar.”

o3

iuie 19.- The eI Provisos i ruje 9 oi'tie said rujes,

shall be substituted by following new provisos, namely:-

"Provided that in case of appointment to the post of Pharmacist, merit shall
be prepared by the Appointing Authority on the basis of marks obtained jn

qualifying as specified in the schedule appended 10 these rules and such bonus

marks as may be specitfied by the Siate Government having fegard to the length

of experience on similar work under the Government, Chief Minister BPL leevan
Raksha Kosh, National Rural Health Mission, Med; Care Reljef Society, AIDS
| Control Sbéiét);, ]nsututes under Cooperati?e Depa‘rtmenf or Sahakau Upbhokta
<Bhandar.

L Provided that in case of appointment to the posts other than Pharmacist,

Appointing Authority on the basis of marks cbtained in such qualifving
acadeinic €Xamination or protessional examination or both as specitied in the

schedule appended to these rules and such bonus marks as may be specified by

under the Govemmem, National Rural Health Mission and Medi Care Reljef
Society. '

}?Provided further -that the decision of the Commission or Appointing
ut

shal! be final.”

g2z 2R LR TR

5. Deletion of rule 19 A.- The existing rule 194 of the said rules shall pe
deleted.

£
H
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£
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6. Amendment of rule 24.- In the sub-rule ( LYolrule 24 ol the said rules.-
(i) for the existing expression “Deputy Dircctor™. the expression “Additional
Director (Adminictrminn) Medical and Health™ chall he <uhetitnted

(i) the existing proviso shall be deleted.

7. Amendment of rule 28.- After the existing last proviso to rule "8 of the

said rules, the following new proviso shall be added, namely:-

"that the persons working on the pést of Rural Nurse Gr-11, Rural Health
Worker (Female), Assistant Radiographer (Rural), and Luboraiory Technician

~ (Rural) under the Rajasthan Rural Medical and Health Subordinate Service
Rules, 2008 shall be deemed to be working on the post of Nurse Grade-11, Health
Worker (Female), Assistant Radiographer, and Laboratory Technician
wespectively under the Rajasthan Medical & Health Subordinate Service
ules,1965 and the seniority of such persons shall be determined trom the date of
their appointment on the post after regular selection in accordance with the

provisions of the Rajasthan Rural Medical and Health Subordinate Service Rules,
2008."

8. Amendment of Schedule I.- In schedule-] appended to the said rules,-
(1) under the heading Group A (Medical Side) (Separate Male and Female
Cadres),-

v~ (a) the existing part (a) against serial number 4 and eniries thereto shall

V3

be substituted by the following, namély:—

(a) Nurse Grade 80% 10% 1. Senior Departmental 1. G.N.M 1. As regards

0 secondary or employees. Course or its  criteria for
its equivalent promotion, the
equivalent. quslification  persons who have

. 2. G.N.M from trained earlier shall
’ Course or its institute be given preference
equivalent recognized andin case the vear
qualification by of training is same
frosa Government;  then the length of
institute and service shall be
3
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recognized © 2. Registered  given preference:

by : in RIN.C. 2. if suitable

Governmen; departmental

and employees are not

3. Registereg in . available for

R.N.C. promotion such
posts shall be filted
in by direct

recruitment.

(b) the existing part (c) against serial number 4 and entries thereto shall

be substituted by the following, namely:-

(c) Public Health 100% - 1. B.Sc. Nursing
Nurse orits
- equivalént
qualification

# from

institute,
- recognized b
v o ecogl Y
2 State
Government;
and

2. Registered in
‘RN.C.

(¢) the existing serial number 5 and entries thereto shall be deleted.

(i) under the heading Group A 1 (Health Side) (Combined Male and Female
Cadres), the existing serial number 2, 3 and 4 and entries thereto shall be

substituted by the following, namely:-

N ¥

2. Block Health - 100% ~ Female S years'
Supervisor Sector experience on
(Female) ) Health the post

Supervisor  mentioned in
{(LH.V.) column
number 5
4
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4

Female Sector
Health
Supervisor
{LH.V.)

100%

{a) Health
Worker
(Female)

100%

{b) Nurse Dai 100%

{c) Dai - -

Health
Worker
{Female)

X th Standard
with Auxiliary
Nurse Midwifery
Training/ Health
Worker fernale
course passed
and registered in
Rajasthan
Nursing Council.
as B Grade Nurse

- Dai

10 yeary'

experience on

the post’
mentioned in
\.V:Lll [N1N}

number 5

7 years'

_service as Dai.

with Vlii class
passed froma
recognised
school

Dying cadre.

_The postof

Nurse Dai
being
vacated due
to
retirement
shall be
deemed to
be
abolished.

Dying cadre and no fresh recruitment shall be made in future.

"

(111) under the heading Group A 11 (Heaith Side) (Combined Male and Female

Cadres), the existing serial number 4 and entries thereto shall be deleted.

(iv) under the heading Group A V Para Medical Cadre (Medical), the existing

t;; followmg, namely -

serial number 1, 2 and 3 and entries thereto shail be substituted by the
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1.

Senior . 100%
Radiographer

Radiographer - 100%
Assistant 100%
Radiographer

1. Senior

Secondary w:th .

Biology or its
equivalent with
Radiography
course passed
from an institute
recognised by
Government;

and

2. Registered in
Rajasthan Para
Medical Council.

Radieprapher

Assistant
Radiographer

%hsu_ be substituted by the following, namely:-

Senior - 100%

Dental
Technician

"Group A VI
[Para Medical Cadre (Mcdical)l

Dental
Technician

Syuears
expenence on
the post
mentioned in
column

number 5

5 years'
experience on
the post
mentioned in
column
number 5

Registration
with
Rajasthan
Para
Medical
Council wilt
be essential
when
Council is
constituted.

(v) the existing Group A VI [Para Medical Cadre (Medical)] and entries thereto

S years'
experience on
the post
mentioned in
column number
5
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. Dental 100v%

Technician

Senior - 100%
Technical
Assistant -

Technical - 100%
Assistant

" Senior Lab . 100%

Technician

Secondary orits
equivalent wilh
2 years
cerlificate
Loursc of adival
hygienist/ dental
mechanic
recognized by
Dental Council of
India or from
institute
recognized by
Government

Technical
Assistant

Senior Lab
Technician

tab
Technician

5 years'
experience on
the post
mentioned in

column number

5

S years' .

experience on .
the post
mentioned in
column number
S

5 years' service .

on the post
mentioned in
column number
5
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) . 6. Lab 85% 15%.
Technician
[+
: T
LA
o
7. Technician 100%
Y
Uy

1. Senior
Secondary with
Biology and
diplomain
wicuital Lab
Technician from
institute
fecognized by
State
Government; and

2. Registered in
Rajasthan Para

Medical Council.

1. Diploma
course of
Technician in
concerned
branch from
institute
recognized by
State
Government;
and

2. Registered in
Rajasthan Para
Medical Council.

Departmental 1. Senior

eniployecs.

Secondary with
Biology and
diploma in
viedivai Lab
Technician from
institute
recognized by
State
Government

OR

Secondary or
its equivalent
with 9 months
Training
Certificate from
Institute
recognised by
Government;
and

2. Registered
in Rajasthan
Para Medical
Council.

1. Registration
wilh Rajasthan
Para Medical
Council will be
essentiai witen
Council is
constituted.

2. Asregards
criteria for
promotion
against 15%
reserve quota,
the persons
who have
trained earlier
shall be given
preference and
incase the year
of training is
same then the
length of
service shall be
given
preference.

3. If suitable
departmental
employees are
not avanable
for promotion
then stich posts
shall be filled in
by direct
recruitment.

Registration
with Rajasthan
Para Medical
Council shall
be essential
whenCouncil is
constituted.
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(i) under the heading Group B Para Medical Cadre (Medical). afier the existing
serial number 4 and entries thereto the . following serial number § and

CRUIIES thereto shaij pe Inserted, nameiy:

5  Ophthalmic 100% - 1. Senior Secondary - - -
Assistant . (20+2) with physics
Chemistry and
Biology; and
2. Two years

training course
from institute
recognized by State
Government,

9. Deletion of Schedule-I11.- The existing Schedule-1]] appended to the
said rules, shall be deleted. ;

B! -
: 3 By order and in the mame of the Governor,
- L —

ol
( Dinesh Kutha Yadav )
Joint Secretary to the Government
14 /2013
;,;?
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No. F. 2 ( 1 )DOP/A-II/82

to amend the Rajasthan Medical & Health Sybordinate Service Rules, 1965, namely:-

I. Short title and commencement.-
Medical & Health Subordinate Service {

2™ They shall come into force on the date of their publication in the Officia! Gazette.

[

d

i

ealth Subordinate Serv

GOVERNMENT OF RAJASTHAN
DEPARTMENT OF PERSONNEL
(A-GR.II)

NOTIFICATION

Dated:- 28-06-2013

q In exercise of the powers conferred by the proviso to Article 309 of the
- Constitution of India, the Governor of Rajasthan hereby makes the following rules further

(1) These rules may be called the Rajasthan
Second Amendment) Rules, 2013.

2. Amendwment of Schedule L- In schedule-I appended to the Rajasthan Medical &

ice Rules, 1965, herein after referred to as the said rules, under

the heading Group A-VI [Para Medical Cadre (Medical)], after the existing serial

number 7 and entries thereto the fo) lowing new serial number &

be added, namely:-

: :il )

R, Lab Assistant

100% - 1. Secondary or its equivalent.
and
2. Any dipioma/ certificate course in
Medical Lab Technicizn from a
institure recognized by State
Government;
ar .
one year's experience in medica) fab
run by State Government. -

and entries thereto shatl

<. Amendment in Schedule Il- In Schedule Il appended to the said rules, after the

existing serial number 3 and entries thereto, the following new heading NRHM und serial
number 4 to 12 and entries thereto shalj be added, namely:-

4,

Coordinator (Heafth)

IINRHM

100% = Master degree in Pubiic heaith/ Social wark;

or

PG  degree/Diploma in  Mapagement/Rural
Management/Health & Hospital Management/
Health Administration from an

reengnized by Government,
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5. Computer Instructor

8. Coordinator {PCPNDT)

7. Coordinatorlprogramme]

8. Coordinator {IEC)

; 9 Clihical Record Assistant

16, Accounts Assistant

11, Block Asha Supervisor

12. PRC Asha Supervisor

100% -

100% .

100% -

100% -

100%

100%

MCA/M. Sc. (M or B.E/B.Tech. in
Computer Science  from an  institute
recognized by Government.

Law Graduate from a university established by

_law in India/MLA, Sociology from an institute

recognized by Govemment.
PG Degree in Social wark/Public Health{food &
Nutrition/Environment Science/Sociology/ Health
Management

Or
PG Dipioma in Management/Health
Management/  Mospital Management/Rural
management/Rural development From an
institute recognized hy Government,
Bachelor  degree in Journalism/  Mass
tommunication / PG Degree In anthropology/
Sociology

B8.CA/P.G.D.CA. froma University
recognized by Government;

S or
Graduate from a University established by
law in India with "A” Leve) Centificate course
conducted by the DOEACC under the control
of department of Electronics, Government of
India.
Graduate in Commerce/ CA, {Inter) /C.S. (inter)
from a University/ Institutions established by law
inindia,
Graduate Degree in any stream fram an institute
recoghized by Government,
Graduate Degree in any stream fram an institute
recognized by Government,

By order and in the name of the Govemor,

ﬂﬁ I
(Dinesh/l(:ﬁfr)?aiav)

Joint Secretary to the Government

46/2013
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GOVERNMENT OF RAJASTHAN
DEPARTMENT OF PERSONNEL
(A-GRU
No.F.2 (1) DOP/A-11/82 Dateid-

30 G 2013

NOTHICATION
tn exercise of the powers conterred by the provise W Article 309 o the Constitution
of India, the Governor of Rajasthan hereby makes the lollowing rules further to amend the

Rajasthan Medical & Healh Subordinate Service Rutes, 1063, namely:-

1. Short title and commencement.- {1) These rules may be calied the Rajasthan
Medical & Health Subordinate Service {Third Amendmem) Rules, 2013,

€4 Fhey shall come nte Torce on the date of their peblication o the Officin Garetle,

2. Amendment of rule 10.- In last proviso to rule 10 of the Rajasthan Medical &
Health Subordinate Scrvice Rules, 1965, hercin afler referred as the said rules, Tor the

existing expression ~ or Sahakari Upbhokia Bhandar™. the expression . Sahakari Upbhokta

Bhandar, Revised National Taberculosis Control Provram (RNTCPY. thaliwar Hospital and
Aledicat College Society. Integrated Discase Sarveilimee Project or State bastitute Tor Health

aod Family Wellare™ shall he sabstitated.

J. Amendment of rule 19.- Inrule 19 of the said rufes. -

(i} in st proviso, for the existing expression ™ or Sahakari Upihokta Bhandar ™,
the expression . Sahakari Upbhokta Bhandar, Revised National Tuberculosis
Control Program (RNTCP), dhalawar Hospital and Medicn College Saciety.
Integrated Discase Surveillance Project or State Institute for Health and
Family Wellure™ <hall be substitated.

tii) in second proviso, for the oxistine oxpression “and * Care Relic?
Sociery L the capression 7 Medt Care Relie! Socivty, Cinel Maisier 131

Jeevan Raksba Boshe AIDS Centrol Seciety, Revised Novoomal Teborcoions
Control - Programme (RNTCP). dhalawar Dospital and Medical Coliege
Society, integrated Disease Surveillance Project or State fostitute for Health
and Family Weltare” shalt be substituted.

i

4. Amendment of Schedule L- In Schedule | appended to the said rutes.- -

{1) under the heading (mmp A 'Y Puara Medieal Cadre (Medieal). the existing seriad
number 1. 2 and 3 and entrivs thereto shall be substituied by the following.
namely -

Radiographer - 100% Seridoy vears| Caperieno
Superintenden . Rudiographer - the post
‘ sientioned it

ot nember S
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L 2. Senigr -
) “. .
o Radiographer
rd
3. Radiographer <
4o Assistan F30%
Radiographer
. , o
‘fa!.
ki
-
£ fab 8525
Technician
Vo
Fl

159

FOU% -

100% -

(1) under the heading Group A V1 [Para Medie
serial number 6 and entries therete

I

L. Senior Sccondary in
Sgience  with  either
Biology or Mathematics

or its equivalent  with
Radiography  course

passed from an Institute

recognized by the St

Government Cendral
Goveriiment | Rajasthan
Para Medical Council;

and

2. Registered in Rajasthan

Para Medical Cotneil,

Senior
Secendary

Departmental
i employees.
Science  with
cithes
Biology or
Muathematics
0 s
cuiivalen
Wit
diploma
Medicn
Techmician
from
Institute
recognized by

the

in
Lab

. an

State
Government
Central
Government
Rajasthan Para
Medical
Council:

and

Radiographer

Assistant
Radiographer

F.Senior

2 years' experience | -
on the  post
mentioned in

column number

2 years' experiefice -
on the post
mentioned in
colamm number 3
Registration  with -
the Rajasthan Para
Muedivad - Couneil
shall bg  essential
from the date when
Council starts
cgbshation

DTULESK,

al Cadre (Medicaly], the existing
» shall be substituted by the Toffowing. namely:-

I, Registration with

Secondary in the  Rajasthan
Seience ol Para Medical
Cithey Council shalt be
Biology or essential from
Mathemar . x the  dan when
or i, Counc 5018
citiivalen registration
with dipde ma process.
in Medical
fab 20 As regands
Technician eriteria for
f mn’] an promotion
Institnte , -
) . against 13%
recognized by
the Sate reserve  guota,
Governmer:’ the persons
Ceniral who have
Guvernmens! trained  ecarlier

Ruajasthan

Para Medual

Council

Qf

shall be given
preference and
in case the vear

of waining s
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2. Registered in
Rajasthan Para
Medical
Couneil,

(39

Secondary or
its equivalent
with 9
menths
Training
Certificatz
from an
Institute
recognized by

. the

Governmoent;
aud
Registered
ity Rajasthan
Paru

Muadic

Couret!

same then the
length of
service shall be
given
preference,

3. If suitable
departmental
cmployees are
not  available
for- promgtion
then such posts
shall be filled
in by direct
recraitivient,

>

. 5. Amendment of Schedule 11.- In Schedule 11 appended to the said rules, under the
heading NRHM the cexisting serial number 9 and entries thereto shall be substituted by the
~y < iollowing, namely:-
i3 .

9 Chmeal
Record
Assistant

168%

Gradusic or higher

degree il
Computer
apphoations: [
Computer

Science/Computer
Engincering  from

@ Unwversity

:

established by law
[ERERIER

oI
Crraduate from o
University
established by law
in  India  with
PGDCA:

or
Graduate from o
University
established by law
i India with
minimum 0"
Level  Cerlificale
course  eondueted
by the Department
of Flectronics and
Accredittion of
Computer Courses

For tie purpose of
preparing merll as
por proviso 1o rule
o onky ks
obiained n
Caduation  course
shall be considered.
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E U {DOTACE)  under

§ . : the contrsl  of
Dueparoment of
Fleetrondes,
Government of
India;

or

Graduate  from g
Lipiversity
established by law
i india wilh
minipm One -
Year Diploma

- course in

A Computer |

j Application  from
i Uniiversity

£
E
:
£
£

established by Inw
in [ndia,

i

By order and in yhc wine of the Governo,
[

o et Yadav)
Jeint Secretary o the Government

T

«
A1
g

57/2013
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' GOVERNMENT OF RAJASTHAN
DEPARTMENT OF PERSONNEL
(A-Gr.IT)

No. F. 2(1)DOP/A-11/82 Jaipur, Dated 2-6-2016

NOTIFICATION

In exercise of the powers conferred by the proviso to Aiticle 309 of the
Constitution of India, the Govemnor of Rajasthan hereby makes the following
rules, further to amend the Rajasthan Medical & Health Subordinate Service
Rules, 1965, namely ;=% : .

1. Short title and commencement.- (1)These rules may be called the

Rajasthan Medical & Health Subordinate Service (Amendment) Rules, 2016.

(2) They shall come into force with immediate effect.

2. Amendment of Schedule L- In Schedule-1 appended to the viwiical

& Health Subordinate Service Rules, 1965 under the heading 'Group B-Il Para
Medical (Heaith Cadre), the existing serial number 5 and entries thereto shal!
be substituted by the following, namely:-

" 5. Junior 100% by - Degree in Pharmacy -~ -
Scientific direct (B. Pharma) from a =
Assistant recruitment University established

by law India
Or

B.Sc. with Chemistry
as one of the subject
from a  University
established by law in
India with one year's
experience in Drugs
Testing Laboratory,
Rajasthan
Or

B.Sc. with Chemistry
as one of the subject
from a  University
established by law in
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NOTIFICATION i
. Iyl exercnqe of the powers contuted by the plowso to the Artlcle 309 of the ;

Constitution®of India, the Gavernor of Rajasthan herepy makes the follownng rules: further

to amend the Rajasthan Medical & Health SubOrdmate Servrces Rutes 1965 ‘name ly:-.

1- Shoit title and- commencement— (;t.) These Tules may be catled
Rajasthan Medical & Health Subordinate Serwces (Fmo tAmendment)\ Rules, 2017

(2 ) They shall come into force on the date of their publrcatlon in. the Ofﬂctal Gazette

2- Amendment of Schedule I.- In Schedule- R appen
Medical & Health Subordinate Services Rutes 1965 under the he

be substituted by the following, namely:-

i

R

the;,?

_to the Rajasthan -
'_g' Group-C- Noni -
- Yara Wedical Techm(.al bervnces the exrstlng serial nUmber 4 and entries there-to shall;' .

i

4. | Psychological [100% | - MA/MSc - in - Psychological | - -

Counselior . Cqunselhng from any '
* University. recognized by law
~in-India. In case the suitable
- candidates” ~ ‘with : above.
- qualification are ot ‘available
- then candidates,-  with
! - M:A/M.Sc. in: P°ychology wi h
I ' ' . one  year experience’ in

K Psycholoycal Counselling |.
~from a -recognized
|i‘Government Hospltal,
| . anywhere - ins‘ ia: )
1 Qj-,(':onside.red. e e
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